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Abstract: This study investigates the relationship between administrative support and athletes' holistic sports development in the 

Division of Maguindanao Del Norte, BARMM. It explores how different aspects of administrative support—people management, 

financial management, facilities and equipment, and activity management—impact athletes' mental, physical, emotional, and social 

development. Using a descriptive-comparative-correlational design, data were collected from 186 respondents consisting of PESS 

coordinators and PE teachers through a structured survey. Results indicate significant relationships between the level of 

administrative support and the holistic development of athletes, revealing key policy implications for enhancing sports programs. 

 

Rationale  

In recent years, the role of administrative support in shaping athletes' holistic development has garnered increasing attention. Beyond 

physical prowess, athletes require an environment that fosters mental, emotional, and social growth to achieve comprehensive 

development and success. Administrative structures, encompassing people management, financial resources, facilities, and activity 

management, are vital in creating this supportive ecosystem (Aljassar et al., 2023). The interplay between administrative support 

and athlete development is particularly crucial in regions where sports programs often contend with limited resources and policy 

constraints, as in the Division of Maguindanao Del Norte, Philippines. 

This study is motivated by the need to bridge gaps in understanding how administrative support influences athletes’ holistic 

development. Given the multifaceted nature of athlete growth—encompassing mental, physical, emotional, and social domains—it 

is essential to assess how well current administrative frameworks support these areas and identify policy gaps that may hinder 

progress. The outcomes of this research are expected to inform policy recommendations that can better align administrative practices 

with athletes' needs, thereby enhancing sports programs at both the regional and national levels.  

 

Introduction  
The pursuit of excellence in sports demands more than physical capabilities. Athletes must develop a range of skills, 

including psychological resilience, emotional intelligence, and social cohesion, which are essential for long-term success in 

competitive environments. The foundation of athletes' holistic development is largely influenced by the administrative support they 

receive, whether in terms of leadership, financial resources, facilities, or structured activities (Jones et al., 2021). Research indicates 

that administrative systems can foster or hinder an athlete's development by providing the necessary resources, guidance, and 

infrastructure to shape their overall experience (Nugroho et al., 2021). 

 

In educational institutions, particularly those in resource-constrained settings, the role of administrators becomes even more 

pivotal. Effective administrative support creates an environment where athletes can thrive physically, mentally, and emotionally. 

However, disparities in the level and quality of administrative support have been reported, with some institutions struggling to meet 

the diverse needs of athletes (Piskova et al., 2021). 

 

Understanding how administrative support impacts athletes is crucial in the context of Maguindanao Del Norte, where 

sports programs operate under the Ministry of Basic Higher and Technical Education (MBHTE). This study aims to assess the current 

state of administrative support and its influence on athletes' holistic development within this region. By examining the dimensions 

of people management, financial management, facilities, and activity coordination, this research highlights areas for policy 

improvement, ensuring that administrative frameworks align with athletes' development needs. 

 

Furthermore, the relationship between athletes and their coaches is critical to their mental health and performance. Effective 

coach-athlete dynamics, reinforced by administrative support, foster resilience and well-being, while detrimental coaching practices 

can lead to issues such as anxiety, depression, and performance decline (Jowett & Wachsmuth, 2020). This study will contribute to 

a better understanding of how administrative structures, when aligned with holistic development principles, can enhance athletes' 

overall experience, thus ensuring a balanced focus on physical, emotional, and psychological growth. 

 

Statement of  the Problem  
This study aims to assess the current state of administrative support and its influence on athletes’ holistic development in 

the Division of Maguindanao Del Norte, focusing on identifying gaps, challenges, and policy implications. Specifically, it seeks to 

answer the following questions: 

1 .  What i s  the level  o f administrat ive support  provided to  a thletes  in terms of :  
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a.  People management,  

b .  Financial  management ,  

c .  Facil i t ies and  equip ment  management,  and  

d .  Act ivi ty management?  

2 .  Is  there  a  signi f icant  d i fference in the respondents’ assessment o f the level  o f  adminis trat ive 

support  based on the above -ment ioned var iables?  

3 .  What i s  the level  o f athletes’ ho li st ic  development  in terms of :  

a .  Mental  develop ment ,  

b .  Physical  develop ment ,  

c .  Emotional  development ,  and  

d .  Social  development?  

4 .  Is  there a  signi ficant  di ffe rence in  the respondents '  assessment  o f the leve l  o f  athle tes’ ho li s t ic  

sports develop ment  based on the a forement ioned  var iab les?  

5 .  Is  there  a  s igni f icant  re lat ion ship between the assessed level  o f  admin is tra t ive  support  and the 

hol i st ic  develop ment  o f athletes?  

6 .  What po licy implicat ions can be der ived from the s tudy’s  find ings to  enhance suppor t  for  a thletes?  

 

This study is  signi ficant  as i t  a ims to  address key area s in administ ra t ive support  that  d irec t ly  

impact  a thletes '  comprehensive develop ment,  informing po licy reco mmendat ions  that  could improve  the 

management and de livery of spor ts programs.  

 

Methodology  

 

Research Design  

 

This study employed a descr ipt ive  compa rat ive -correlat iona l  research des ign,  which i s  well -sui ted  for  

providing accurate descr ipt ions,  ana lyz ing re lat ionships,  and identi fying trends in the data  (Rovai  e t  a l . ,  

2013)—the descr ip t ive component a imed to  detai l  the current  condi t ions o f adminis tra t ive support  and  

hol ist ic  sports development.  Comparat ive analys is examined the d i ffe rences be tween var ious groups o f  

respondents ( teachers and coord inators) .  In cont rast ,  cor relat iona l  analys is assessed the strength of 

rela t ionships  be tween var iables  such as administrat ive suppor t  and  a thletes '  hol is t ic  develop ment  (Mert ler  

et  a l . ,  2021) .  

 

Sampling Method  

 

The Physica l  Educat ion and School Sports (PESS) coord ina tors used a total  enumerat ion method.  At the 

same t ime,  simple  random sampl ing was employed for  p hysica l  education (PE) teachers in the Division of  

Maguindanao Del Norte.  The  final  sample consis ted of  186 respondents :  86 PESS coordinators and 100 PE 

teachers.  This  sample size was adequate  for  ensur ing rel iable and val id  find ings ,  as  the respondents ar e  

direc t ly involved in  the  division 's  spor ts  programs.  

 

Locale and Population  

 

The s tudy was conducted in the Schools Division of Maguindanao Del Norte under  the Minis try of Basic,  

Higher ,  and  Technical  Educat ion (MBHTE) in the Bangsamoro  Autonomous Region  in Musl im Mindanao 

(BARMM), Phil ippines .  Given the ir  role  in managing and support ing a thlet ic  programs,  the schools in this 

division were the pr imary focus .  

 

Research Instrument  

 

The pr imary inst rument  used in this s tudy was a  se l f -construc ted survey ques tionnaire d ivided  into  two 

sec tions.  Par t  I  assessed the level  o f administrat ive suppor t  in terms of people management,  f inancia l  

management,  faci l i t ies and equipment,  and ac tivi ty management.  Par t  I I  evaluated a thletes '  hol is t ic  

development in mental ,  phy sical ,  emotional ,  and  soc ial  aspec ts.  The survey employed a four -po int  Liker t -

type sca le,  wi th responses ranging from "strongly d isagree"  to  "strongly agree ."  Exper ts val idated the  

ins trument and underwent  pi lot  test ing to  ensure  rel iabi l i ty and  consistenc y.  
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Data Gathering Procedure  

 

Fol lowing approval  from the researcher ’s adviser  and  the Office  o f the  Dean of Adamson Universi ty  

Graduate School ,  the researcher  obta ined permiss ion from the Schools Divis ion Superintendent o f  

Maguindanao Del Norte  to  conduct  the study.  Par t ic ipants were or iented regard ing the purpose of the 

study,  ensur ing that  the ir  responses were authent ic  and rel iab le.  The questionnaires were d is tr ibuted in 

person,  and co llected responses were analyzed and interpreted using s tat is t ical  sof tware.  

 

Stat ist ica l  Treatment  

 

Several  s tat i st ica l  techniques were employed  to  analyze the da ta :  

  Mean :  Used to  evaluate  the leve l  o f ad minis tra t ive suppor t  and  hol is t ic  sports  development.  

  T-Test  and ANOVA :  These  tes ts  were  ut i l ized  to  determine  i f  signi fi cant  di fferences  exis ted  

between the respondents '  assessments o f administrat ive support  and athletes’ development across  

var ious var iab les.  

  Pearson Product -Moment Correlat ion :  Applied to  assess the re la t ionship between the level  o f  

adminis tra t ive  suppor t  a nd ho list ic  development outcomes.  

 

Ethical  Considerat ions  

 

The s tudy s tr ict ly adhered to  ethica l  s tandards.  Par t ic ipants’ pr ivacy and confident ia l i ty were p r ior i t ized,  

and  informed consent  was  obtained .  Respondents were informed of  thei r  r ight  to  wi thdraw a t  any point  

wi thout any negat ive consequences.  Potential  r i sks were minimized through c lear  communica tion and by 

ensur ing tha t  a l l  da ta  remained anonymous and secure throughout the  research process (Mer t ler  e t  a l . ,  

2021) .  

 

RESULT AND DISCUSSION  

 

This sect ion presents the d iscuss ions,  ana lyses,  and interpretat ions of da ta ga thered to  answer the  

questions.  The da ta are analyzed us ing the Stat i st ica l  Package for  the Socia l  Sc iences (SPSS).  All  result s  

are presented in tabular  form wi th textua l  presentat ions f or  c lar i ty and  deta i led  i l lus tra t ion of the  da ta.  

Further ,  this  sec tion also presents the summary,  conclus ion,  and recommendat ion of the study.  

 

The assessment  of  the teachers and coordinators respondents on the level  of  administrative support   

Tables 2  to  2 .3  on the succeed ing page  present  the mean,  qua li tat ive interpretat ion,  and d iscuss ion of the 

teachers '  and coord ina tors '  levels o f  assessment  of administrat ive suppor t  in  te rms of people  management,  

f inancia l  management,  faci l i t ies and equipment managem ent,  and act ivi ty management.  

 

Table 2 .  Assessment o f the teachers and coord ina tors respondents on the level  o f ad minis tra t ive suppor t  

in  te rms of People Management  

                Indicators  M 

(Teac

her)   

S

D 

Interpre

tation  

Ra

nk 

M 

(Coord

inator)   

S

D 

Interpret

ation  

Ra

nk 

1.    Provide  leadership,  guidance,  and  

supervis ion to  the organiza tion.  

3 .27  .5

6

6 

Highly 

Supporte

d 

1  3 .48  .5

2

5 

Highly 

Supporte

d 

1  

2 .  Conduct var ious training and  

seminars to  enhance  members '  

abil i t ies.  

3 .24  .6

0

5 

Supporte

d 

3  3 .44  .5

2

3 

Highly 

Supporte

d 

3  

3 .  Inculcate values and ski l l s  through  

mentorship and co llaboration.  

3 .21  .6

7

1 

Supporte

d 

4  3 .47  .5

2

5 

Highly 

Supporte

d 

2  



Internat ional  J ournal  of  Academic Pedag ogical  Research (IJ APR)  

ISSN:  2643 -9123  

Vol .  8  I ssue 10  October  -  2024 ,  Pages :  1 -24  

www.ijeais.org /ijapr  

4  

33 

4.  Set  clear  d irec t ions,  plans,  and  

objectives fo r  each act ivi ty.  

3 .09  .5

8

8 

Supporte

d 

8  3 .37  .6

1

4 

Highly 

Supporte

d 

6  

5 .  Encourage adaptabi l i ty to  changes  

among subordina tes.  

3 .17  .5

7

0 

Supporte

d 

6  3 .40  .5

3

8 

Highly 

Supporte

d 

4  

6 .  Guide  subord ina tes in  ful fi l l ing  

their  dut ies and responsibil i t ies.  

3 .25  .6

2

6 

Highly 

Supporte

d 

2  3 .37  .5

7

5 

Highly 

Supporte

d 

6  

7 .  Conduct feedback sessions to  

discuss program st rengths and  

weaknesses.  

3 .06  .6

6

4 

Supporte

d 

9  3 .35  .6

4

7 

Highly 

Supporte

d 

7  

8 .  Encourage  cooperat ion and  

collabora tion wi th stakeholders.  

3 .19  .6

4

7 

Supporte

d 

5  3 .37  .6

1

4 

Highly 

Supporte

d 

6  

9 .  Address and take responsib il i ty fo r  

organiza tional  issues.  

3 .17  .6

0

4 

Supporte

d 

6  3 .38  .5

9

7 

Highly 

Supporte

d 

5  

10.  Supervise programs and  act ivi t ie s  

effect ively.  

3 .14  .6

0

3 

Supporte

d 

7  3 .31  .5

9

9 

Highly 

Supporte

d 

8  

      Overal l  Mean  3.18 .4

8

7 

 Support

ed 

 3 .39  .4

7

6 

Highly 

Supporte

d 

 

Legend: 3.26 -  4 .00    High ly Supported ;  2.51 -  3 .25    Supported ;  1.76 -  2 .50    S l ight ly  Supported;  

1 .00 -  1 .75    Not Supported  

Table 2  presents the  assessment o f  teachers  and coordinators on the level  o f ad minis tra t ive  suppor t  in 

terms of  people  management.  The  overal l  mean scores for  teachers  ( M  = 3 .18,  SD  =  0 .487)  and  coordinators  

(M  = 3 .39,  SD  = 0 .476)  revea l  tha t  teachers general ly perceive the leve l  of adminis trat ive support  in this 

area as "Supported ,"  while  coordinators view i t  as "Highly Suppor ted."  

The highest -rated indicator  for  bo th groups  was  "Provide leadership  guidance  and  supervision to  the 

organizat ion,"  wi th teachers rat ing i t  a t  M  =  3 .27 (SD  =  0 .566)  and  coordinators at  M  = 3 .48 (SD  = 0 .525) ,  

suggest ing a s trong leadership presence.  This res ul t  a l igns wi th Nor thouse 's  (2018)  asser t ion that  effec t ive  

leadership i s  cruc ia l  for  organizat ional  success and employee sa t i s fact ion.  Leadership guidance i s  essentia l  

in  set t ing clear  d irec t ions,  motivat ing employees,  and  fos ter ing a  support ive  work envi ronment.  

Another  highly rated ind ica tor  was "Conduct  var ious training and seminars to  enhance members '  abil i t ies"  

( teachers:  M  = 3 .24,  SD  = 0 .605; coordinators :  M  = 3 .44,  SD  = 0 .523) .  This supports Aguinis and Kraiger 's  

(2009)  view that  regular  tra ining an d  development  programs signi ficantly enhance employees '  ski l l s  and 

overal l  organizational  per formance.  Training sessions he lp employees stay updated wi th the la test  

kno wledge and skil ls ,  which i s  cruc ial  for  maintaining a compet i t ive edge.  

" Inculcate value s and skil l s  through mentorship and col labora tion"  was also rated highly by coordinators  

(M  = 3 .47,  SD  = 0 .525)  and supported by teachers ( M  = 3 .21,  SD  = 0 .671) .  Mentorship programs are 

effec tive in foster ing professional  gro wth and inst i l l ing organizat ion al  va lues.  Accord ing to  Noe (2017) ,  

mentor ing rela t ionships  provide  employees  with  valuable guidance and suppor t ,  help ing them navigate  

their  career  paths more effec tive ly.  

The lo west -rated ind icator  fo r  teachers  was  "Conduct  feedback sess ions  to  discuss p rogram s trengths  and 

weaknesses"  (M  = 3 .06,  SD  = 0 .664) ,  whi le  for  coordinators,  i t  was "Supervise programs and act ivi t ies  

effec t ive ly"  (M  = 3 .31,  SD  =  0 .599) .  Despi te  being the lowest ,  these  ra t ings st i l l  fal l  wi thin the "Supported"  

category,  indica ting room for  improvement.  Feedback sess ions are cr i t ical  for  continuous improvement  

and addressing organiza tional  weaknesses,  as emphasized by London and Smither  (2002) .  Supervis ion of 
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programs and ac tivi t ies ensure tha t  organiza tional  object ives are met and that  employees are al igned wi th 

the organizat ion 's  goa ls .  

Effec tive leadership and guidance are cruc ia l  for  organiza tional  success and employee sat i s fa ct ion.  

Northouse  (2018)  emphasizes  the  importance  of  leadership  in guiding and  supervising organiza tional  

act ivi t ies.  Regular  tra ining and  development programs signi ficant ly enhance  employees '  ab i l i t ies  and  

organizat ional  per formance,  as highl ighted by Agu inis and Kraiger  (2009) .  Furthermore,  feedback sess ions 

are essentia l  for  cont inuous improvement and addressing organiza tional  weaknesses,  according to  London 

and  Smither  (2002) .  

Noe (2017)  suppor ts the importance of  mentorship programs in  professional  gro wth and ski l l  development.  

Mentorship provides employees wi th  the  necessary support  to  naviga te their  career  pa ths,  thus enhancing  

their  job sat is fac t ion and per formance.  Addit iona lly,  as no ted  by Yukl  (2013) ,  e ffect ive supervision 

ensures tha t  organiza tio nal  act ivi t ies are conducted eff ic iently and a l ign wi th strategic objec tives.  

Table 2 .1  Assessment  o f the teachers and  coord inators respondents on the leve l  o f administra t ive suppor t  

in  te rms of Financial  Management.  

                Indicators  M 

(Teach

er)   

S

D 

Interpr

etation  

Ra

nk 

M 

(Coordin

ator)   

S

D 

Interpr

etation  

Ra

nk 

1 .  Alloca te budgets and funding for  

operat ions  and act ivi t ies .  

3 .05  .6

87 

Support

ed 

1  3 .24  .7

81 

Support

ed 

1  

2 .  Ensure f inancia l  t ransparency and 

accountabi l i ty.  

2 .94  .8

27 

Support

ed 

6  3 .16  .8

79 

Support

ed 

3  

3 .  Prior i t ize  funding for  sports -

rela ted act ivi t ies .  

2 .83  .7

26 

Support

ed 

8  3 .10  .8

12 

Support

ed 

7  

4 .  Provide suff ic ient  f inancia l  

assis tance for  act ivi t ies.  

2 .92  .7

61 

Support

ed 

5  3 .09  .8

21 

Support

ed 

8  

5 .  Prepare de tai led budgets to  

promote integri ty and honesty.  

2 .92  .7

20 

Support

ed 

5  3 .07  .9

18 

Support

ed 

10 

6 .  Distr ibute budgets appropriately  

among programs and personnel .  

2 .92  .6

46 

Support

ed 

5  3 .17  .8

14 

Support

ed 

2  

7 .  Uti l ize funds for  emergencies  

effect ively.  

2 .94  .7

08 

Support

ed 

4  3 .09  .8

35 

Support

ed 

9  

8 .  Employ practica l  use of funds,  

focusing on necessary expenses.  

2 .95  .6

26 

Support

ed 

3  3 .15  .7

90 

Support

ed 

5  

9 .  Set  po lic ies to  p rotect  funds fro m 

fraud and misuse.  

2 .99  .6

89 

Support

ed 

2  3 .14   Support

ed 

6  

1 0 .  Provide incentives  and  rewards 

for  winning teams.  

2 .88  .8

32 

Support

ed 

7  3 .16  .8

38 

Support

ed 

4  

       Overal l  Mean  2.93 .6

08 

Support

ed 

 3 .14  .7

46 

Support

ed 

 

Legend: 3.26 -  4 .00    High ly Supported ;  2.51 -  3 .25    Supported ;  1.76 -  2 .50    S l ight ly  Supported;  

1 .00 -  1 .75    Not Supported  

 

 

Table 2 .1  presents the assessment  o f teachers  and coordina tors on the level  o f  administrat ive suppor t  in  

terms of  f inancia l  management.  Both groups  ra ted f inancia l  management  support  as  "Supported,"  wi th 
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overal l  means of M  =  2 .93,  SD  = 0 .608 for  teachers a nd M  = 3 .14,  SD  = 0 .746  for  coordina tors .  This  

suggests that  whi le  f inancia l  management pract ices are genera l ly viewed as adequate,  there i s  s t i l l  room 

for  improvement .  

The highest -ra ted ind icator  for  both teachers and coord ina tors was "Allocate budgets an d funding for  

operat ions  and  act ivi t ies"  ( teachers :  M  =  3 .05,  SD  =  0 .687;  coord inators:  M  = 3 .24,  SD  =  0 .781) .  This  

ref lects the  importance  of  e ffect ive  budget  a l location in  ensur ing tha t  var ious  operat ions  and  act ivi t ies a re 

adequately funded.  Baker  (2014 )  highlights tha t  proper  budget  a l loca tion is  fundamenta l  for  the smooth 

operat ion and success of programs.  Al locat ing sufficient  funds ensures that  necessary resources are 

avai lable,  which i s  cr i t ical  for  achieving organizat ional  goals.  

"Ensure f inancia l  t ransparency and accountab il i ty"  rece ived  re lat ive ly high ra t ings  ( teachers :  M  = 2 .94,  

SD  = 0 .827; coord ina tors:  M  = 3 .16,  SD  = 0 .879) ,  indicat ing the perceived importance of mainta ining 

transparency in financia l  mat ters.  Bennis,  W.,  Goleman,  D. ,  & O'Toole ,  J .  (2008)  emphasize that  financial  

t ransparency and accountabi l i ty build  trust  and ensure proper  ut i l izat ion of resources.  Organiza tions tha t  

are transparent  about  their  f inancia l  pract ices  a re more  l ikely to  foster  a  culture o f  trust  and integri ty,  

which i s  essentia l  for  long -term success.  

"Prior i t ize funding for  sports -related act ivi t ies"  was rated lower by bo th teachers ( M  = 2 .83,  SD  = 0 .726) 

and  coord ina tors  ( M = 3 .10,  SD  =  0 .812) .  This  may indicate  di ff icult ies  in  ensuring that  spor ts  act ivi t ies  

are sufficient ly funded .  Brown and  Wil l iams (2013)  s tress that  focusing on the most  important  act ivi t ies 

is  cruc ial  for  meet ing organizat ional  object ives .  Wel l - funded spor ts  programs are essent ial  for  ensur ing 

that  athle tes are wel l -prepared and developed in  a l l  aspec ts o f their  l ives.  

The lowest -ra ted  ind ica tor  for  bo th teachers  and  coordinators  was  "Prepare deta i led budgets to  promote  

integr i ty and honesty"  ( teachers :  M  = 2 .92,  SD  = 0 .720; coordinators :  M  =  3 .07,  SD  = 0 .918) .  This suggests 

a  need for  improved  budgeting prac tices tha t  enhance integr i ty and honesty.  Deta i led budgeting assist s  in 

control l ing funds and  ensur ing their  proper  ut i l izat ion within the  organizat ion.  I t  is  essential  for 

organizat ions to  es tab li sh deta i led budgets  to  moni tor  expendi tures and prevent  the misuse of funds.  

I t  i s  therefore impor tant  that  enough resources a re provided for  p rograms in order  to  ensure that  they run 

effec tive ly.  According to  Baker  (2014) ,  i t  i s  c ruc ia l  to  set  adequate funds so tha t  the required  resources 

are ava ilab le for  the  accompl ishment of o rganizat ional  objec tives.  F inancia l  accountab il i ty and  

transparency are very impor tant  in order  to  ga in cred ibi l i ty and to  ensure tha t  the resources are used  

effec tive ly as po inted out  by Bennis,  W.,  Goleman,  D. ,  & O’Toole,  J .  (2008) .  Brown and  Will iams (2013)  

have pointed  out  tha t  i t  i s  essential  to  focus  on the most  impor tant  ac t ivi t ies in order  to  meet  the objectives  

of the organizat ion.  

Detai led budgeting prac tices help in mainta ining f inancia l  disc ipl ine and ensur ing tha t  funds are used  

eff ic iently and effec tive ly.  This supports the view tha t  organiza tions need to  prepare de ta i led budgets to  

track expenditures accurate ly and prevent  any misuse  of funds,  as d iscussed by Jones (2010) .  Moreover ,  

effec t ive f inancia l  managemen t prac tices cont r ibute to  the overal l  sustainabi l i ty and success o f  

organizat ions,  which is  crucial  for  achieving long -term objec tives (Epstein & Buhovac,  2014) .  

Table 2 .2  Assessment  o f the teachers and  coord inators respondents on the leve l  o f administra t i ve suppor t  

in  te rms of Facil it ies and Equipment Management.  

Indicators  M 

(Teach

er)   

S

D 

Interpret

ation  

Ra

nk 

M 

(Coordin

ator)   

S

D 

Interpr

etation  

Ra

nk 

1.  Monitor  and inspect  faci l i t ies  

and  equipment regular ly.  

2 .70  .7

5

9 

Supported  7  3 .05  .8

2

5 

Support

ed 

7  

2 .  Upgrade faci l i t ies to  meet  

standards.  

2 .71  .7

4

3 

Supported  6  3 .02  .8

6

7 

Support

ed 

9  

3 .  Conduct regular  inventory of  

equipment and fac il i t ies .  

2 .77  .7

6

3 

Supported  4  3 .09  .8

0

6 

Support

ed 

4  
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39 

40 

4.  Provide guide lines for  the usage  

of faci l i t ies and equipment.  

2 .82  .7

1

6 

Supported  2  3 .15  .7

4

4 

Support

ed 

3  

5 .  Purchase standard equipment to  

boost  athle te  per formance.  

2 .82  .7

1

6 

Supported  2  3 .08  .8

1

5 

Support

ed 

5  

6 .  Mainta in and  repair  fac i l i t ies and  

equipment for  safety.   

2 .75  .7

1

6 

Supported  5  3 .03  .8

3

2 

Support

ed 

8  

7 .  Provide separa te  locker  and  

res trooms for  men and wo men.  

2 .35  .9

0

3 

Sl ight ly 

Supported  

8  2 .90  .8

9

5 

Support

ed 

10 

8 .  Supply necessary equipment and  

faci l i t ies p rompt ly.   

2 .75  .7

3

0 

Supported  5  3 .07  .8

3

7 

Support

ed 

6  

9 .  Ensure  venues are adequate and  

comfortab le.  

2 .86  .6

8

2 

Supported  1  3 .20  .7

6

4 

Support

ed 

2  

10.  Conduct eva lua tions o f faci l i t ies  

and  equipment for  improvement.  

2 .79  .7

8

2 

Supported  3  3 .23  .7

4

6 

Support

ed 

1  

Overal l  Mean  2.73 .6

2

2 

Supporte

d 

 3 .08  .7

2

5 

Suppor

ted 

 

Legend: 3.26 -  4 .00    High ly Supported ;  2.51 -  3 .25    Supported ;  1.76 -  2 .50    S l ight ly  Supported;  

1 .00 -  1 .75    Not Supported  

 

Table 2 .2  presents the assessment  o f teachers  and coordina tors on the level  o f  administrat ive suppor t  in  

terms of faci l i t ies and equipment management.  Both groups rated this aspec t  as "Suppor ted,"  wi th overa l l  

means of M  = 2 .73 ,  SD  =  0 .622 for  teachers and  M  = 3 .08,  SD  = 0 .725 for  coordina tors.  This ind icates that  

whi le  faci l i t ies and equipment management prac tices  are genera l ly perceived as adequate,  there  is  s t i l l  a  

need for  improvement to  achieve higher  leve ls o f  suppor t .  

The highest -ra ted indica to r  for  teachers was  "Ensure venues are adequate and comfortab le"  ( M  =  2 .86,  SD  

= 0 .682) ,  whi le  fo r  coordinators,  i t  was "Conduct  eva luat ions o f fac i l i t ies and equipment for  improvement"  

(M  = 3 .23,  SD  = 0 .746) .  This highl ights the  importance of  ensur ing that  sports  venues  are no t  only ava ilable 

but  also comfortab le and adequate for  use.  According to  Jensen (2001) ,  upgrading and ma inta ining 

faci l i t ies to  meet  s tandards is  cruc ial  for  providing a conducive environment for  athle tes.  

"Provide guidel ines for  the u sage of fac i l i t ies and equipment"  received high rat ings from both groups  

( teachers:  M  = 2 .82 ,  SD  = 0 .716;  coord inators :  M  =  3 .15,  SD  = 0 .744) ,  emphasiz ing the need for  clear  and 

effec tive guide lines to  ensure the proper  use o f resources.  Chase,  Aqui lano ,  a nd Jacobs (2001)  argue tha t  

wel l -def ined guidel ines and regular  inventory management ensure that  faci l i t ies and equipment are well -

maintained and avai lab le  when needed.  This pract ice helps in preventing misuse and extending the l i fespan 

of equipment.  

The lo west -ra ted indicator  for  teachers was "Provide separa te  locker  and  restrooms for  men and  wo men"  

(M  = 2 .35 ,  SD  = 0 .903) ,  which was ra ted s l ight ly higher  by coordinators ( M  = 2 .90,  SD  = 0 .895) .  This 

ind icates a  signi ficant  a rea for  improvement ,  as  the provi sion of adequate locker  and res troom fac il i t ies  

is  essent ia l  for  maintaining hygiene  and comfor t .  Gro th -Marnat ,  G. ,  Roberts,  R. ,  & Beut ler ,  L.  E .  (2001)  

highlight  the impor tance  of regular  moni tor ing and inspect ion of fac i l i t ies to  ensure safety and compli ance 

wi th  s tandards .  
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"Moni tor  and inspec t  faci l i t ies and equipment  regular ly"  received moderate ra t ings from both groups 

( teachers:  M = 2 .70,  SD  = 0 .759; coord ina tors:  M  =  3 .05,  SD = 0.825) ,  ind icat ing that  there is  room for  

improvement in the regular  insp ec tion and maintenance  of faci l i t ies.  Proper  maintenance  and t imely 

upgrades are  necessary to  keep faci l i t ies safe and funct ional ,  as discussed by Jensen (2001) .  

Regular  monitor ing and inspec tion of  fac i l i t ies ensure safety and compliance wi th standards.  G roth-marnat ,  

G. ,  Roberts,  R. ,  & Beutler ,  L.  E.  (2001)  emphasizes the  importance  of  regular  inspec tions  to  identi fy  

potent ia l  i ssues and maintain  high safety s tandards.  Upgrad ing faci l i t ies  is  essent ia l  for  meeting evo lving 

standards and enhancing per forman ce,  as  highl ighted  by Jensen (2001) .  Proper  inventory management 

ensures  tha t  faci l i t ies and equipment are  well -mainta ined and avai lab le when needed,  accord ing to  Chase,  

Aqui lano,  and Jacobs (2001) .  Effec tive guidel ines for  the usage of faci l i t ies and equi pment  he lp in 

prevent ing misuse  and ensuring the  longevity o f  resources.  Estab li shing clear  guidel ines and conducting 

regular  evaluat ions are  crucial  for  cont inuous  improvement and op timal ut i l izat ion of fac i l i t ies,  a s  

discussed by Jones (2010) .  Ensur ing t hat  sports  venues are adequate and comfortab le is  vi tal  for  providing 

a conducive environment for  a thletes,  which ult imate ly enhances the ir  performance and well -being.  

 

Table 2 .3 .  Assessment o f  the teachers and coordinators respondents on the leve l  o f ad mi nis tra t ive suppor t  

in  te rms of Activ ity  Management  

                Indicators  M 

 

(Teac

her)   

S

D 

Interpr

etation  

Ra

nk 

M 

(Coordin

ator)   

S

D 

Interpret

ation  

Ra

nk 

1.  Conduct meetings and strategic  

planning for  program success.  

3 .14  .5

69 

Support

ed 

1  3 .31  .6

56 

Highly 

Supported  

5  

2 .  Provide support  dur ing 

act ivi t ies.  

3 .08  .6

31 

Support

ed 

5  3 .37  .6

14 

Highly 

Supported  

2  

3 .  Monitor  the p rogress o f  

act ivi t ies.  

3 .09  .6

37 

Support

ed 

4  3 .36  .6

31 

Highly 

Supported  

3  

4 .  Assign roles to  avo id  

over lapp ing functions.  

3 .09  .6

21 

Support

ed 

4  3 .27  .6

22 

Highly 

Supported  

8  

5 .  Enforce  pol icies and  sanct ions  

as per  sport  regulat ions .  

2 .99  .5

95 

Support

ed 

6  3 .28  .6

26 

Highly 

Supported  

7  

6 .  Organize seminars to  improve  

management skil ls .  

3 .09  .6

37 

Support

ed 

4  3 .30  .7

04 

Highly 

Supported  

6  

7 .  Provide consultat ions to  uphold  

act ivi ty integr i ty.  

2 .96  .5

85 

Support

ed 

7  3 .24  .7

02 

Supported  9  

8 .  Ensure  secur i ty  dur ing 

act ivi t ies.  

3 .11  .5

84 

Support

ed 

3  3 .35  .6

47 

Highly 

Supported  

4  

9 .  Ensure  the presence  of a  medical  

team at  events .  

3 .12  .6

86 

Support

ed 

2  3 .40  .6

91 

Highly 

Supported  

1  

10.  Conduct post -event  reviews for  

future improvements.  

2 .91  .6

98 

Support

ed 

8  3 .27  .6

58 

Highly 

Supported  

8  

       Overal l  Mean  3.06 .5

12 

Support

ed 

 3 .32  .5

56 

Highly  

Supporte

d 
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Legend: 3.26 -  4 .00    High ly Supported ;  2.51 -  3 .25     Supported ;  1.76 -  2 .50    S l ight ly  Supported;  

1 .00 -  1 .75    Not Supported  

 

 

Table 2 .3  presents the assessment  o f teachers  and coordina tors on the level  o f  administrat ive suppor t  in  

terms of act ivi ty management.  Teachers ra ted activi ty management as "Supported"  with  an overal l  mean 

of M  = 3 .06,  SD  = 0 .512 ,  while  coord inators ra ted i t  as "Highly Suppor ted"  with an overal l  mean of M  =  

3 .32,  SD  = 0 .556.  This suggests tha t  coord ina tors perce ive a  higher  leve l  o f administrat ive support  in  

managing ac tivi t ies compared to  teachers.  

The highest -rated indicator  for  teachers was "Conduct  meet ings and  stra tegic planning for  program 

success"  ( M  =  3 .14,  SD  = 0 .569) ,  whi le  for  coordinators,  i t  was  "Ensure the presence  of a  medica l  team at  

events"  (M  =  3 .40,  SD  = 0 .691) .  Conduct ing s t rategic  planning meetings is  essentia l  fo r  ensuring the 

success o f  programs and act ivi t ies.  Bryson (2018)  emphasizes the importance of stra tegic p lanning in  

al igning organizat ional  act ivi t ies wi th goals and  objectives .  

"Provide  suppor t  during ac tivi t ies"  was  ra ted  highly by both teachers ( M  =  3 .08,  SD  =  0 .631)  and 

coord ina tors (M  =  3 .37,  SD  =  0 .614) ,  ind ica ting the impor tance of providing adequate support  during  

events to  ensure  the ir  smooth execut ion.  Shone  and Parry (2013)  highlight  that  providing support  during  

act ivi t ies i s  crucia l  for  par t icipant  sa t i s fact ion and  th e overa l l  success of the event .  

"Moni tor  the progress of act ivi t ies"  also rece ived high ra t ings ( teachers :  M  = 3 .09,  SD  =  0 .637; 

coordina tors:  M  =  3 .36 ,  SD  =  0 .631) ,  s tressing the  importance  of keeping track of  progress  and any 

potent ia l  prob lems so  tha t  t he  act ivi t ies  can be proper ly managed.  According to  Allen et  a l .  (2010) ,  

monitor ing progress he lps identi fy areas for  improvement and ensures the successful  completion of  

act ivi t ies.  

The lo west -rated indicator  fo r  both teachers and coordina tors was  "Conduc t  post -event  reviews for  future  

improvements"  ( teachers :  M  = 2 .91,  SD  = 0 .698; coordina tors:  M  = 3 .27,  SD  = 0 .658) ,  ind ica ting tha t  even 

though post -event  reviews are conducted,  there i s  room for  improvement.  Post -event  reviews are impor tant  

for  identi fying gaps and  areas o f s trength in future  events ,  as highl ighted by Al len et  al .  (2010) .  

"Provide consul ta t ions to  uphold act ivi ty integri ty"  received modera te rat ings ( teachers:  M  = 2 .96,  SD  =  

0 .585; coord ina tors:  M  = 3 .24,  SD  = 0 .702) ,  suggesting tha t  stronger  procedures may be  needed to  protect  

the quali ty o f ac t ivi t ies.  Stakeholder  involvement is  useful  in enhancing accountabi l i ty and ethica l  

pract ice ,  as pointed out  by Shone and Parry (2013) .   

 Proper  planning and meet ings  in st rategies are very crucial  in the implementa t ion of  programs and 

act ivi t ies.  Bryson (2018)  also points out  tha t  i t  i s  necessary to  l ink organiza tional  act ivi t ies wi th i t s  goa ls  

and  object ives through s trategic management.  Shone  and Parry (2013)  also po inted out  that  support  dur ing 

act ivi t ies he lps to  avoid complicat ions and make the par t ic ipants happy.  Accomplishment o f  act ivi t ies  

must  be tracked s ince this he lps in identi fying areas that  require at tent ion and thus guarantee achievement  

of  the intended  goals  as  noted  by Al len et  a l .  (2010) .  Feedbacks should not  be  over looked  because  they 

he lp in determining the areas that  were good and  the ones that  need improvement fo r  the  next  event .  Allen 

et  al .  2010 no ted that  there i s  a  need to  conduct  post  event  as sessments as a  way of enhancing future 

outcomes.  Offer ing consul ta t ions to  support  act ivi ty integr i ty i s  he lpful  in preserving the  act ivi ty’s 

transparency since act ivi t ies are  per formed r ight ly as argued by Shone and Parry (2013) .  

 

The signif icant  difference  in respondent  assessment on the leve l  of  administrat ive supports   

The tab le 3  belo w presents the tes t  result  and the interpretat ion of the di ffe rence between the PE teachers  

and PESS coordinators  assessment on the level  o f the administra t ive suppor t  in the a forementioned  

var iab les.  

 

Compared Variables  M SD 
 t -

value  

p -

value  
Interpretation  

Decis ion  

Teachers  Assessment  2 .98  0.49  
 

3 .277 0.000* Signi ficant  

Rejec ted 

Nul l  

Coord inator  Assessment   3 .23  0.57   
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Table 3 .  The  

t -tes t  resul t  

between 

Teachers  and Coord inators Assessment on the Level  o f  Administrat ive Support  

Legend:  *Signi ficant  a t  p  < 0 .05  

Table 3  on the  previous presents the T -test  resul ts  compar ing the assessments o f teachers and coordinator s  

regarding the level  o f administrat ive suppor t .  Based  on the  mean ana lys is fo r  the  data co llected,  teachers 

have responded wi th a  mean score o f M  = 2 .98  with a  s tandard deviat ion of SD  = 0 .49,  whi le  the mean 

score for  coord ina tors  i s  M  =  3 .23 wi th  the  standard devia t ion of SD  = 0 .57.  The  T -test  gave  the result  o f  

t  = 3 .277 a long wi th a  p -va lue of 0 .000 level ,  a l so showing a stat i s t ical ly signi ficant  di f fe rence between 

the two groups of s tudents at  the 0 .05 level  o f s igni f icance.   

This d i fference  ind ica tes tha t  coordina tors,  overal l ,  have a more favorable at t i tude  to wards the  level  o f  

adminis tra t ive suppor t  than teachers.  Therefore,  i t  rejec ted the null  h ypothesis (Ho1),  which i s  the lack of  

signi ficant  d i fference  between teachers’  and  coordinators’  assessment  o f the  level  o f  adminis tra t ive  

support .   

 The compar ison of the  teachers’ and coordina tors’ percep tions sho ws  that  i t  i s  cruc ial  to  ident i fy and  

consider  the var ious perspectives o f the groups involved in the organiza tion.  Based on Govaerts  and  

Dochy’s  work (2014) ,  i t  could be concluded that  percep tions o f support  could be d i fferent  in  var ious  

groups,  which could  affect  the organizat ional  e ffec t ivenes s .  This i s  why there i s  a  need  to  provide 

intervent ion tha t  wi l l  help in matching the percept ion wi th rea l i ty on the perce ived  leve l  o f  suppor t  in 

order  to  increase i t  among al l  the  groups.   

 Some of  the  reasons  tha t  may cause this  di fference in assessment s may include the  fol lowing.  I t  could  be  

that  coord ina tors  who have more supervisory posit ions would  have  more  access  to  adminis tra t ive  

equipment and services hence higher  sa t i s fact ion levels.  In this case,  teachers could perce ive cha llenges 

and  lack of re sources  as more d irec t  compared to  s tudents ,  hence  di fferent  percep tion of  suppor t .  All  these  

di fferences should be addressed to  ensure that  there i s  a  heal thy working environment wi thin the  

organizat ion.   

 Accord ing to  Govaerts  and Dochy (2014) ,  ind ividua ls in an organizat ion have di fferent  perceptions o f 

support  and resources.  Such var ia t ion can grea tly a ffect  the organiza tional  resul t s  and the employees’  

motiva tion and  sat i s fac t ion levels.  To enhance services  at  macro and meso levels,  i t  is  important  to  discern 

these d ist inct ions in order  to  design spec i fic  intercessions.  The same authors  c laim that  the assessment o f  

training and support  ini t ia t ives should occur  a t  var ious levels i f  the e ffec ts on the di fferent  const i tuencies 

are to  be determined.  I t  i s  hereby appreciated tha t  this  ho li st ic  assessment ass is t s  in  de termining areas 

that  require enhancement and guarantee e ff ic ient  and fr iend ly support  s truc tures wi thin the organiza tion.  

Edmondson and Lei  (2014)  say that  conversa t ion between the var ious  groups  and al ignment i s  usua lly  

miss ing in dysfunct ional  organizat ions.  When there are strong rela t ionships be tween the teachers and  

coordina tors,  organiza tions are assured of  more posi t ive resul t s  in the ir  support .  

Avol io ,  Walumbwa,  and Weber  (2009)  no te that  e ffec t ive  leadership can br idge the gap between di fferen t  

groups wi thin an organiza tion,  ensur ing a more cohesive and suppor t ive environment.  Leaders play a  

cr i t ical  role  in influencing and al igning the  percep tions o f  their  fo l lo wers,  which i s  essent ia l  fo r  

organizat ional  success.  Rhoades  and Eisenberger  (2002)  highl ight  the importance of  perce ived 

organizat ional  support  in  fos ter ing employee commitment  and  innovation.  Ensuring that  al l  groups wi thin 

an organiza tion feel  adequate ly supported  can lead to  high er  leve ls o f d i l igence and  per formance .  

The assessment of  the teacher and coordinator respondents  on the level  of  athletes’  ho list ic  sports  

development   

Table 4  to  4 .3  on the succeed ing page present  the  mean,  qua li ta t ive interpretat ion and  discussion of  th e  

leve l  o f assessment o f the Teachers and  Coordina tors on the  Athle tes Hol ist ic  Sports Development  in terms 

of mental  develop ment ,  physical  development,  emotional  development and soc ia l  development.  

 

Table 4 .  Assessment o f  the  teacher  and coord inators  res pondents  on the  level  o f  athle tes ’ spor ts 

development in terms of  Mental Development  

                Indicators  M 

(Teac

her)   

S

D 

Interp

retatio

n  

R

an

k 

M 

(Coordi

nator)   

S

D 

Interp

retatio

n 

R

an

k 

Hypothesis  

1  
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1.  Develop cr i t ical  thinking skil ls  

through dialogues and brainstorming.  

2 .91  .6

3

7 

Averag

e 

6  3 .14  .7

3

8 

Averag

e 

6  

2 .  Enhance decision -making ab il i t ies via  

training and  workshops.  

2 .98  .6

8

1 

Averag

e 

2  3 .17  .7

0

6 

Averag

e 

3  

3 .  Provide accessib le  menta l  suppor t  

services for  s tress and anxiety.  

2 .78  .6

9

0 

Averag

e 

9  3 .07  .7

6

4 

Averag

e 

7  

4 .  Organize programs for  improving 

menta l  functions l ike percep tion and  

crea tivi ty.  

2 .82  .6

5

7 

Averag

e 

8  3 .05  .7

6

6 

Averag

e 

8  

5 .  Implement pol ic ies  balanc ing 

academic per formance and spor ts.  

2 .97  .6

2

7 

Averag

e 

3  3 .17  .7

2

3 

Averag

e 

3  

6 .  Provide counse ling to  manage s tress 

and  per formance anxiety.  

2 .83  .6

8

2 

Averag

e 

7  3 .02  .7

8

2 

Averag

e 

9  

7 .  Recognize athletes ’ ideas  to  boost  

confidence.  

2 .95  .6

5

7 

Averag

e 

4  3 .16  .7

8

0 

Averag

e 

4  

8 .  Expose  a thle tes  to  diverse 

environments for  posi t ive thinking.  

3 .02  .6

8

1 

Averag

e 

1  3 .21  .7

8

4 

Averag

e 

2  

9 .  Empo wer a thletes wi th heal thy coping 

mechanisms.  

2 .91  .7

9

3 

Averag

e 

6  3 .22  .7

2

6 

Averag

e 

1  

10.  Foster  a  sense of  be longing to  reduce 

iso la t ion and depression.  

2 .93  .6

7

1 

Averag

e 

5  3 .15  .7

7

5 

Averag

e 

5  

       Overal l  Mean  2.91 .5

8

0 

Averag

e 

 3 .14  .6

7

4 

Averag

e 

 

Legend: 3.26 -  4 .00    High ly Supported ;  2.51 -  3 .25    Supported ;  1.76 -  2 .50    S l ight ly  Supported;  

1 .00 -  1 .75    Not Supported  

Table 4  on the previous page presents the assessment o f  teachers and coordinators on the level  o f athletes’  

sports  development in terms of mental  development.  Both teachers  and  coordinators  ra ted this  aspect  as 

"Average,"  wi th overa l l  means of M  = 2 .91,  SD  = 0 .580 for  teachers  and M = 3.14,  SD  = 0 .674 for  

coordina tors.  This indicates tha t  whi le  the  e ffor ts  to  develop athletes '  mental  facult ies are  perce ived  

posi t ively,  there i s  st i l l  room for  improvement.  

The highest -ra ted indicator  for  teachers was  "Expose  a thle tes to  diverse environments for  posi t ive  

thinking"  ( M  = 3 .02,  SD  = 0 .681) ,  whi le  for  coordinators,  i t  was "Empower a thletes wi th hea lthy cop ing 

mechanisms"  ( M  =  3 .22,  SD  =  0 .726) .  Exposure to  diverse environments i s  cruc ial  for  enhancing cognit ive 

f lexib il i ty and res i l ience.  According to  Lazarus  (2006) ,  d iverse environments can s igni f icant ly improve 

athletes '  cognit ive and  emotional  res i l ience.  

"Enhance decision -making abi l i t ies  via  training and workshops"  was  ra ted highly by both teachers  ( M  =  

2 .98,  SD  = 0 .681)  and coordinators ( M  = 3 .17,  SD  = 0 .706) ,  re f lect ing the importance of s truc tured  training 

programs in develop ing cr i t ical  decision -making ski l l s .  Training and workshops are essential  for  equipping 
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athletes  wi th  the  necessary skil l s  to  make info rmed dec isions under  pressure .  Burke  (2007)  emphasizes the  

importance of  dec ision -making tra ining in enhancing a thletes '  per formance and mental  acui ty.  

The lo west -rated ind ica tor  for  teachers was  "Provide accessib le  menta l  support  services for  s tress  and 

anxie ty"  ( M  = 2 .78,  SD  = 0 .690) ,  whi le  for  coordinators i t  was "Provide  counsel ing to  manage s tress  and  

per formance anxie ty"  ( M  = 3 .02,  SD  = 0 .764) .  This suggests  that  there  i s  a  need to  improve  the accessib il i ty  

and effec tiveness o f mental  support  services .  Menta l  suppor t  services are crucial  for  managing s tress and 

anxie ty,  which can s igni f icantly impact  a thletes '  per formance  and  well -being.  Andersen (2000)  highlights 

the importance of  access ible  mental  suppor t  services  in pro mot ing a thle tes '  mental  heal th  and per formance.  

"Recognize a thletes’ ideas to  boost  confidence"  and "Foster  a  sense of belonging to  reduce i sola t ion and  

depress ion"  were  rated moderately by bo th groups,  ind icat ing the  need for  fur ther  emphasis on these areas.  

Recogniz ing a thle tes '  cont r ibutions can boost  their  confidence and foste r  a  sense of belonging,  which i s 

essentia l  for  the ir  overal l  development.  Reeve  (2009)  discusses the posi t ive impact  o f recogni t ion and  

belonging on athle tes '  motiva tion and per formance.  

Lazarus (2006)  supports  the idea  that  exposure to  diverse environments enhances cogni t ive  and emotional  

res i l ience in a thletes.  Diverse environments help a thle tes develop flexib le thinking and be tter  coping 

strategies.  Burke (2007)  emphasizes the impor tance of s truc tured tra inin g programs in develop ing cr i t ical  

decision-making ski l l s .  Training and  workshops  are  essent ia l  for  equipping a thletes  wi th  the necessary 

ski l l s  to  make informed decisions  under  pressure .  Andersen (2000)  highl ights  the  importance of  accessible  

menta l  suppor t  services in managing stress  and  anxiety,  which can s igni f icantly impact  athle tes '  

per formance and  well -being.  Providing effec tive mental  suppor t  is  cruc ial  for  promoting athle tes '  mental  

heal th and per formance .  Reeve (2009)  discusses the posit ive impact  o f recogniz ing athle tes '  contr ibutions 

and  fos ter ing a  sense of belonging.  Recogni t ion and belonging can boost  a thle tes '  confidence and 

motiva tion,  leading to  improved per formance  and well -be ing.  

Table 4 .1 .  Assessment of the teacher  and coordinators respon dents on the level  o f a thletes ’ sports 

development in terms of  Physical  Development  

                Indicators  M 

(Teac

her)   

S

D 

Interpr

etation  

Ra

nk 

M 

(Coordi

nator)   

S

D 

Interpr

etation  

Ra

nk 

1.  Implement  s truc tured training  

programs to  improve  fi tness.  

2 .87  .6

4

6  

Averag

e 

4  3 .10   

.6

8

6  

Averag

e 

6  

2 .  Educate a thle tes on proper  nutr i t ion 

and  hydrat ion.  

3 .06  .6

1

7  

Averag

e 

1  3 .19   

.7

4

4  

Averag

e 

1  

3 .  Monitor  and track athle tes '  progress.  2 .91  .6

8

3  

Averag

e 

2  3 .12   

.8

0

3  

Averag

e 

5  

4 .  Uti l ize sports science  tools and  

technology for  per formance analys is .  

2 .69  .6

9

2  

Averag

e 

9  3 .02   

.7

1

9  

Averag

e 

8  

5 .  Conduct regular  assessments  to  

ident i fy and correct  movement  

dysfunctions.  

2 .78  .7

1

9  

Averag

e 

8  3 .03   

.7

5

8  

Averag

e 

7  

6 .  Promote adequate res t  and  recovery 

strategies.  

2 .88  .6

0

8  

Averag

e 

3  3 .12   

.7

Averag

e 

5  
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50 

7

3  

7 .  Train a thletes in injury prevention  

and  treatment techniques.  

2 .79  .6

5

6  

Averag

e 

7  3 .10   

.7

9

7  

Averag

e 

6  

8 .  Customize  training programs to  

ind ividual  needs.  

2 .85  .6

7

2  

Averag

e 

5  3 .13   

.7

3

2  

Averag

e 

4  

9 .  Apply progressive  over load  

pr incip les in training.  

2 .87  .6

1

4  

Averag

e 

4  3 .17   

.7

3

9  

Averag

e 

2  

10.  Organize le isure act ivi t ies fo r  

maintaining physical  condi t ion.  

2 .81  .6

3

1  

Averag

e 

6  3 .16   

.7

4

9  

Averag

e 

3  

       Overal l  Mean  2.85 .5

5

2  

Averag

e 

 3 .11   

.6

7

6  

Averag

e 

 

Legend: 3.26 -  4 .00    High ly Supported ;  2.51 -  3 .25    Supported ;  1.76 -  2 .50    S l ight ly  Supported;  

1 .00 -  1 .75    Not Supported  

Table 4 .1  p resents  the  assessment o f  teachers  and  coordinators on the leve l  o f athle tes’ spor ts  development  

in  terms of physica l  development.  Both teachers and coord ina tors  ra ted this aspec t  as  "Average,"  wi th 

overal l  means of M  =  2 .85,  SD  = 0 .552 for  teachers and M  = 3 .11,  SD  = 0 .676  for  coordina tors .  This  

ind icates that  whi le  e ffor ts  to  develop athle tes '  physical  capab il i t ies are perce ived posit ive ly,  there i s  s t i l l  

room for  enhancement.  

The highest -rated  ind icator  for  teachers was  "Educate a thletes  on proper  nutr i t ion and hydra t ion"  ( M  =  

3 .06,  SD  = 0 .617) ,  whi le  fo r  coord ina tors ,  i t  was also "Educate athletes on proper  nutr i t ion and hydra tion"  

(M  = 3 .19,  SD  =  0 .744) .  Proper  nutr i t ion and hydration are c r i t ical  for  athletes '  per formance and recovery.  

Accord ing to  Jeukendrup and Gleeson (2009) ,  educating a thle tes about nutr i t ion and hydration is  

fundamental  fo r  maintaining the ir  physica l  hea lth and opt imizing per formance.  

" Implement  structured  t raining programs to  improve  fi tness"  received high rat ings fro m both teachers ( M  

= 2 .87,  SD  = 0 .646)  and coordina tors ( M  = 3 .10,  SD  = 0 .686) ,  re f lect ing the  impor tance of well -organized  

training regimens in enhancing fi tness leve ls .  Structured  t raining programs are essential  for  sys tematic  

and  progress ive development  o f physica l  f i tness.  S tone  e t  al .  (2007)  highlight  the  signi f icance of  

per iodized tra ining programs in improving athle tes '  f i tness and per formance.  

The lo west -ra ted indicator  for  teachers was "Uti l ize sports  science  too ls  and technology for  per formance  

analys is"  (M  = 2 .69,  SD  = 0 .692) ,  whi le  for  coordinators,  i t  was also  "Uti l ize sports science  tools and  

technology for  per formance analys is"  ( M  =  3 .02,  SD  =  0 .719) .  This  suggests  tha t  there is  a  need to  increase  

the use  and  access ibi l i ty o f  sports science to o ls.  Uti l iz ing spor ts sc ience tools  can provide  valuable 

ins ights into  a thle tes '  performance  and  help  in  identi fying areas  for  improvement.  Accord ing to  Kel lmann 

and Beckmann (2018) ,  sports  sc ience too ls and technology play a cruc ia l  role  in enhancing athl et ic  

per formance through detai led ana lys is and  feedback.  

"Conduct  regular  assessments to  ident i fy and cor rect  movement  dysfunct ions"  and "Train athletes  in  injury 

prevent ion and treatment  techniques"  were ra ted moderately by both groups,  ind ica ting the nee d for  fur ther  

emphasis on these areas.  Regular  assessments and injury prevention techniques are cr i t ica l  for  maintaining 

athletes '  physical  heal th and  prevent ing long -te rm damage.  Bahr  (2016)  d iscusses  the importance  of  regular  

assessments  and injury preve nt ion programs in ensur ing a thle tes '  sa fe ty  and longevity in spor ts .  
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Jeukendrup and  Gleeson (2009)  support  the  impor tance of educating athletes on proper  nut r i t ion and  

hydra tion.  Proper  nutr i t ion and hydra tion are cr i t ica l  for  athletes '  per formance and rec overy,  and educat ing 

them about these aspects i s  fundamenta l  for  maintaining the ir  physical  heal th.  Stone et  al .  (2007)  

emphasize the  signi ficance of  structured tra ining programs in improving f i tness levels.  Per iod ized  training 

programs are  essent ia l  for  t he sys tematic  and progress ive development o f physical  fi tness,  leading to  

enhanced  per formance.  Kel lmann and Beckmann (2018)  highlight  the  role  o f spor ts  sc ience tools and 

technology in  enhancing athlet ic  per formance.  Ut i l iz ing these too ls can provide  valu able ins ights into  

athletes '  per formance,  helping in identi fying areas for  improvement and optimizing training regimens.  

Bahr  (2016)  discusses the impor tance of regular  assessments  and injury prevent ion programs.  Conducting 

regular  assessments  he lps in ide nti fying and  correct ing movement dysfunctions,  whi le  injury prevent ion 

techniques are crucia l  for  mainta ining athletes '  physical  hea lth and preventing long -term damage.  

 

Table 4 .2 .  Assessment of the  teacher  and coordinators  respondents  on the level  o f  a thl etes '  spor ts  

development in terms of  Emotional Development  

                Indicators  M 

(Teac

her)   

S

D 

Interp

retatio

n  

R

an

k 

M 

(Coordi

nator)   

S

D 

Interp

retatio

n 

R

an

k 

1.  Organize workshops on emotional  

inte l l igence (EI) .  

2 .63  .6

9

1 

Averag

e 

8  3 .02  .8

8

1 

Averag

e 

8  

2 .  Promote a  team culture of empathy and  

support .  

2 .88  .6

2

4 

Averag

e 

4  3 .19  .7

5

9 

Averag

e 

3  

3 .  Provide access to  sports  psychologists  

and  counselors.  

2 .56  .6

7

1 

Averag

e 

9  2 .95  .8

6

6 

Averag

e 

10 

4 .  Encourage empathy among athletes .  2 .94  .6

0

0 

Averag

e 

2  3 .16  .7

6

5 

Averag

e 

5  

5 .  Integra te  mindfulness pract ices into  

training.  

2 .94  .5

8

3 

Averag

e 

2  3 .17  .7

2

3 

Averag

e 

4  

6 .  Engage a thletes in  menta l  and  

emotional  skil ls  t raining.  

2 .77  .7

0

9 

Averag

e 

7  3 .09  .7

9

2 

Averag

e 

8  

7 .  Recognize a thletes ’ effor ts  in  

managing emotions and demonstra t ing 

sportsmanship.  

3 .01  .6

4

3 

Averag

e 

1  3 .22  .7

8

8 

Averag

e 

1  

8 .  Encourage  regular  se l f -re f lec t ion 

among athle tes.  

2 .89  .6

0

1 

Averag

e 

3  3 .20  .7

1

7 

Averag

e 

2  

9 .  Organize team-build ing act ivi t ies to  

promote emot ional  bonding.  

2 .83  .6

5

2 

Averag

e 

6  3 .12  .7

7

3 

Averag

e 

7  

10.  Teach confl ic t  resolut ion skil l s  to  

naviga te emot ional  cha llenges .   

2 .87  .6

3

0 

Averag

e 

5  3 .13  .7

0

0 

Averag

e 

6  
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53 

       Grand Mean 2.83 .5

1

9 

Averag

e 

 3 .13  .6

9

6 

Averag

e 

 

Legend: 3.26 -  4 .00    High ly Supported ;  2.51 -  3 .25    Supported ;  1.76 -  2 .50    S l ight ly  Supported;  

1 .00 -  1 .75    Not Supported  

 

Table 4 .2  p resents  the  assessment o f  teachers  and  coordinators on the leve l  o f athle tes’ spor ts  development  

in terms of emotional  development.  Both teachers and coordina tors rated this aspec t  as "Average,"  wi th  

overal l  means of M  =  2 .83,  SD  = 0 .519 for  tea chers and M  = 3 .13,  SD  = 0 .696  for  coordina tors .  This  

ind icates that  whi le  e ffor ts  to  develop athletes '  emotional  capabi l i t ies are perceived posi t ively,  there i s  

st i l l  room for  improvement.  

The highest -rated ind icator  for  teachers was "Recognize athle tes’ e ffor ts  in managing emotions and  

demonstra t ing sportsmanship"  ( M  =  3 .01,  SD  =  0 .643) ,  whi le  for  coordinators,  i t  was  also  "Recognize  

athletes’ e ffor ts  in managing emotions and  demonstra t ing spor tsmanship"  ( M  = 3 .22,  SD  = 0 .788) .  

Recogniz ing a thletes '  e ffor ts  can boost  thei r  confidence and  re inforce posi t ive  emotional  behaviors.  

Accord ing to  Weinberg and Gould (2018) ,  recogni t ion and reinforcement  of posit ive behaviors are cr i t ical  

in  promot ing emot ional  wel l -be ing and spor tsmanship among a thletes.  

"Promote a  team culture  of empathy and support"  received high ra t ings from both teachers ( M  = 2 .88,  SD  

= 0 .624)  and coord ina tors ( M = 3.19,  SD  = 0 .759) ,  re f lec t ing the  impor tance of  foster ing a support ive  and 

empathet ic  team environment.  A team cul ture o f  empathy a nd suppor t  can signi ficant ly enhance athletes '  

emotional  res i l ience and cohesion.  Jones (2019)  emphasizes the role  of  empathe tic  and suppor t ive team 

cultures  in pro mot ing emotional  wel l -be ing and  team cohesion.  

The lowest -ra ted  ind ica tor  for  teachers  was  " Provide access  to  sports  psychologis ts  and  counse lors"  ( M  =  

2 .56,  SD  = 0 .671) ,  while  for  coordina tors,  i t  was also "Provide access to  sports psychologis ts  and 

counse lors"  ( M  =  2 .95,  SD  =  0 .866) .  This suggests  a  need  to  improve  access  to  professional  mental  heal th  

support .  Access  to  sports psychologis ts  and  counse lors  i s  crucia l  fo r  addressing emotional  cha llenges  and  

promoting mental  hea lth  among athletes .  Accord ing to  Hanton and Mel la l ieu (2009) ,  providing access to  

menta l  heal th professionals i s  essential  for  support ing athletes '  emotional  and psychologica l  we ll -be ing.  

"Encourage empathy among athle tes"  and " Integra te  mindfulness practices into  tra ining"  were rated  

moderately by bo th groups,  indica ting the  need  for  fur ther  emphasis on these  areas.  Encourag ing empathy 

and  integrat ing mindfulness  prac tices can s igni f icantly enhance  a thle tes '  emotional  intel l igence  and  s tress  

management.  Kabat -Zinn (2013)  d iscusses the posi t ive impact  o f mindfulness  prac tices on emotional  

regula t ion and stress management.  

Weinberg and  Gould (2018)  suppor t  the  importance of  recogniz ing athle tes '  e ffor ts  in  managing emotions  

and  demonstrat ing spor tsmanship.  Recognit ion and reinforcement o f  posi t ive behaviors are  cr i t ical  in 

promoting emotional  well -be ing and spor tsmanship  among a thletes.  Jones  (2019)  emphasizes the role  o f 

empathet ic  and suppor t ive team cultures in promoting emotional  wel l -being and team cohesion.  A team 

culture o f empathy and  support  can signi ficant ly enhance a thle tes '  emotional  resi l ience and cohesion.  

Hanton and  Mellal ieu (2009)  highlight  the importance of  provid ing access  to  spor ts psychologis ts  and 

counse lors.  Access to  p rofess ional  mental  hea lth suppor t  i s  cruc ial  for  address ing emotional  challenges  

and promoting mental  health among a thle tes .  Kabat -Zinn (2013)  discusses the posit ive impact  o f  

mindfulness p rac tices on emot ional  regula t ion and stress  management.  Encouraging empathy and  

integrat ing mindfulness  pract ices can s igni f icant ly enhance a thletes '  emotional  inte l l igence and stress 

management.  

 

Table 4 .3 .  Assessment of the  teacher  and coordinators  respondents  on the level  o f  a thletes '  spor ts  

development in terms of  Social  Development  

                Indicators  M 

 

(Tea

cher)   

S

D 

Interp

retatio

n  

R

an

k 

M 

(Coord

inator)   

S

D 

Interp

retatio

n 

R

an

k 
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1.  Promote rappor t  wi th the school  

communi ty.  

3 .08       .5

9

8 

Averag

e 

7  3 .28       .7

1

4 

Highly  8  

2 .  Develop proper  behavior  in dea ling wi th 

communi ty members.  

3 .12  .6

0

8 

Averag

e 

5  3 .34  .6

6

2 

Highly  4  

3 .  Inst i l l  values,  camarader ie ,  and 

sportsmanship.  

3 .30  .5

4

1 

Highly  1  3 .47  .5

6

8 

Highly  1  

4 .  Teach respect ful  communica tion under  

stress.  

3 .13  .6

4

6 

Averag

e 

4  3 .36  .6

1

2 

Highly  3  

5 .  Create  an engaging envi ronment for  

achieving co mmon goals .  

3 .15  .5

7

5 

Averag

e 

2  3 .31  .5

9

9 

Highly  6  

6 .  Develop a sense  of  leadership and 

belonging among a thletes.  

3 .14  .6

0

3 

Averag

e 

3  3 .33  .6

4

1 

Highly  5  

7 .  Encourage col labora tion between sports  

adminis tra tors  and the communi ty.  

3 .11  .5

6

7 

Averag

e 

6  3 .37  .5

9

5 

Highly  2  

8 .  Conduct consulta t ive  meetings wi th 

stakeholders.  

2 .98  .6

0

3 

Averag

e 

9  3 .29  .6

1

1 

Highly  7  

9 .  Engage athle tes in  communi ty -

sponsored sports ac t ivi t ies.  

3 .00  .6

6

7 

Averag

e 

8  3 .31  .6

3

7 

Highly  6  

10.  Enhance  per formance  and values  

through team-bui lding and communi ty 

engagement.  

2 .94  .6

6

4 

Averag

e 

10 3.29  .6

4

8 

Highly  7  

       Grand Mean 3.10 .4

8

4 

Averag

e 

 3 .34  .5

4

9 

Highly   

Legend: 3.26 -  4 .00    High ly Supported ;  2.51 -  3 .25    Supported ;  1.76 -  2 .50    S l ight ly  Supported;  

1 .00 -  1 .75    Not Supported  

 

Table 4 .3  p resents  the  assessment o f  teachers  and  coordinators on the leve l  o f athle tes’ spor ts  development  

in terms of soc ial  development.  Teachers rated this aspect  as "Average"  with an overal l  mean of M  = 3 .10,  

SD  = 0 .484,  whi le  coordinators ra ted i t  as "Highly Suppor ted"  wi th an overal l  mean of M  = 3 .34,  SD  =  

0 .549.  This suggests that  whi le  social  development e ffor ts  are perceived posit ive ly by both groups,  

coordina tors see these e ffor ts  as more e ffect ive than tea chers do.  

The highest -ra ted indicator  for  both teachers and  coordinators was " Inst i l l  va lues,  camaraderie ,  and 

sportsmanship"  ( teachers:  M  = 3 .30,  SD  = 0 .541; coordina tors:  M = 3.47,  SD  = 0 .568) ,  ind ica ting the st rong 

emphasis on these values in a thlet ic  p rograms.  Accord ing to  Carron and  Brawley (1999) ,  inst i l l ing va lues  

such as  camarader ie  and  spor tsmanship is  cruc ia l  for  team cohesion and overal l  a thlet ic  success.  

"Encourage co llabora tion between sports adminis tra tors and  the  communi ty"  received high ra t i ngs fro m 

coordina tors ( M  = 3 .37 ,  SD  = 0 .595)  and  was  a lso  ra ted posit ively by teachers  ( M  =  3 .11,  SD  = 0 .567) .  

Col laborat ion between sports adminis trato rs and the communi ty i s  essentia l  for  creating a suppor t ive  
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environment for  athle tes.  Putnam (2000)  emph asizes the impor tance of communi ty engagement in 

promoting socia l  capi tal  and achieving common goals.  

The lowest -ra ted  ind ica tor  for  teachers  was  "Enhance  per formance  and  va lues through team -bui lding and 

communi ty engagement"  ( M  = 2 .94,  SD  = 0 .664) ,  whi le  coord inators ra ted i t  higher  ( M  = 3 .29 ,  SD  =  0 .648) .  

Team-build ing and communi ty engagement act ivi t ies are e ffec tive in promoting soc ia l  bonds and  

improving per formance,  as noted by Salas,  Rozell ,  Mul len,  and Dr iskel l  (1999) .  This suggests that  there  

may be a  need to  strengthen these  ac t ivi t ies to  enhance thei r  impact  on socia l  development.  

"Develop proper  behavior  in deal ing wi th communi ty members"  and "Create an engaging environment for  

achieving common goals"  were ra ted highly by coord inators,  indicat ing  the importance of foster ing 

appropria te  behavior  and engagement among a thletes .  Accord ing to  Eccles  and  Barber  (1999) ,  creat ing an 

engaging environment and promoting proper  behavior  are essential  for  the soc ia l  develop ment o f athletes.  

Carron and  Brawley (1999)  discuss the importance of  inst i l l ing values such as camaraderie  and 

sportsmanship for  team cohesion and overal l  success  in spor ts.  These va lues are  fundamenta l  for  crea ting 

a posit ive and suppor t ive team environment.  Putnam (2000)  emphasizes the ro l e  o f  communi ty engagement 

in  promoting socia l  capi tal  and achieving common goals.  Collabora tion between spor ts  adminis t rators and  

the communi ty i s  crucia l  for  creat ing a  support ive  environment for  athletes.  Sa las,  Rozell ,  Mul len,  and 

Driske ll  (1999)  highli ght  the  e ffect iveness  o f  team-build ing and communi ty engagement  act ivi t ies  in 

promoting social  bonds  and  improving per formance.  Strengthening these  act ivi t ies  can enhance  the ir  

impact  on athletes '  social  development.  Eccles and Barber  (1999)  discuss the im portance of creating an 

engaging environment and  promot ing proper  behavior  among a thle tes.  These  pract ices  are essential  for  the  

soc ial  development o f a thletes ,  he lping them navigate social  interac tions  e ffec tively.  

 

The signif icant  difference in the respo ndent  assessment of  the level  of  athletes’  ho list ic  sports 

development   

The tab le 5  belo w present  the tes t  resul t  and the quali ta t ive interpretat ion of the di fference between the 

PE teachers and PESS coordinators assessment on the leve l  o f athlete ’s  hol i st ic  spor ts development in  the  

aforementioned var iab les.  

Table 5 .  The t -tes t  resul t  between Teachers and Coord inators Assessment on the Athle tes’ Holist ic  Spor ts  

Development.  

 

Compared Variables  M SD t -value  p -va lue  Interpretation  Decis ion  

Teachers  Assessment  2 .92  0.48  
3.117 0.000* Signi ficant  

Rejec ted 

Nul l  

Hypothesis  2  Coord inator  Assessment   3 .18  0.61  

Legend:  *Signi ficant  a t  p  < 0 .05  

 

Table 5  presents  the t -test  resul t s  compar ing teachers '  and coordinators '  assessments  o f  athle tes’  hol is t ic  

sports development.  The mean scores for  teachers and coord ina tors were M = 2.92,  SD  = 0 .48  and M  =  

3 .18,  SD  = 0 .61,  respect ively.  The  T -test  yie lded  a t -value of  t  = 3 .117  and  a p -value of  0 .000,  indica ting 

a sta t i s t ical ly s igni f icant  d i fference  between the  assessments  o f the  two groups  a t  the  0 .05  level  o f 

signi ficance.  

This s igni f icant  d i fference suggests that  coordinators general ly perceive  a  highe r  level  o f ho li s t ic  sports 

development  among a thletes  compared to  teachers.  Consequent ly,  the null  hypothesis  (Ho2),  which states  

that  there  i s  no  signi ficant  di fference between teachers '  and  coord ina tors '  assessments o f  the  level  o f  

athletes’ ho li s t ic  spo rts development,  i s  rejec ted .  

The d ispar i ty in  percept ions between teachers and coord inators  highlights the  importance  of  understanding 

and  address ing the  di fferent  experiences and  viewpoints o f  var ious  s takeholder  groups within an 

organizat ion.  Accord ing to  Carron and Eys  (2012) ,  percept ions  o f support  and development can vary 

signi ficant ly between di fferent  groups,  impacting overa l l  organiza t ional  e ffect iveness.  This  find ing 

underscores the need for  targeted intervent ions  to  al ign percep tions and improve the perce ived  level  o f  

hol i st ic  develop ment  across a l l  groups.  

Several  factors  may contr ibute  to  this  d i fference in  assessments.  Coord inators,  who  typical ly hold more  

supervisory ro les,  might have grea ter  access  to  resources and support  sys tems,  leading to  higher  

sa t i s fact ion levels and percep tions o f development .  In contrast ,  teachers might face more direct  cha llenges 

and  resource constraints,  a ffec t ing the ir  percep tion of  athle tes’ ho li st ic  development.  Address ing these 

di fferences i s  cruc ial  fo r  fos ter in g a cohesive  and suppor t ive  environment .  
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Carron and Eys  (2012)  emphasize that  d i fferent  groups wi thin an organizat ion often have varying  

percep tions o f support  and development.  This var iat ion can s igni f icantly  impact  the overal l  e ffec t iveness  

and  mora le  o f  the organiza tion.  Understanding these  di fferences i s  crucial  for  develop ing targeted  

intervent ions to  improve develop ment across al l  levels.  Bailey et  a l .  (2010)  highlights the importance of 

hol i st ic  development in sports,  which includes not  only physica l  t ra ining but  a lso emot ional ,  socia l ,  and  

menta l  development.  This  comprehensive  approach ensures tha t  a thletes  are wel l -rounded  and can achieve 

their  ful l  potent ial .   Fraser -Thomas,  Côté ,  and Deakin (2005)  discuss  the role  o f  support ive  envi ronments 

in  promoting hol ist ic  development  in  athle tes.  Providing adequate resources  and  suppor t  systems i s  

essentia l  for  fos ter ing overal l  development and success in sports.  

 

Relat ionship between the assessed level  of  administrat ive support  and the assessed level  of  th e  

athletes’  hol is t ic  sports  development.  

Table 6  belo w present  the corre lat ion result  be tween the assessed leve l  of ad minis tra t ive suppor t  and the 

assessed leve l  o f athletes’ ho li st ic  spor ts  development in a l l  a forement ioned  var iables.  

Table 6 .  Corre la t ion  Coeff ic ient  obtained  from the Assessed Level  o f  Administrat ive  

   Suppor t  and the Assessed Level  o f the Athletes’ Hol is t ic  Sports Development  

Paired Variable  r  
t -

value  
p-value  

r -

descr iption  
Interpretat ion  

Decis ion  

Administrat ive  

Support  

 

Athletes’ 

Hol is t ic  Sports  

Development  

0 .75  2.812  0.030* 
High 

Corre la t ion  
Signi ficant  

 

Rejec ted 

Nul l  

Hypothesis  

3  

Legend:  *Signi ficant  a t  p  < 0 .05  

 

Table 6  presents the  correla t ion coeff ic ient  obtained  from the  assessed leve l  o f  adminis trat ive  support  and  

the assessed level  o f athletes’ ho li st ic  spor ts development.  The correla t ion coeff icient  ( r )  is  0 .75,  

ind icat ing a high correlat ion between administ rat ive support  and a thletes’ ho li s t ic  sports development.  

The t -value is  2 .812,  and  the  p -va lue i s  0 .030,  which i s  signi ficant  a t  the 0 .05 level .  This  suggests a  strong 

posi t ive re lat ionship between the two var iables.  

This signi ficant  correlat ion impl ies tha t  higher  levels  o f adminis tra t ive suppor t  are  associated  wi th  be tter  

hol i st ic  development o f  athletes.  Therefo re,  the null  hypothesis (Ho3),  which s ta tes that  there i s  no 

signi ficant  rela t ionship between the assessed leve l  o f administra t ive support  and the assessed leve l  of  

athletes’ ho li s t ic  sports development,  i s  rejec ted .  

The high cor relat ion indica tes tha t  e ff ec t ive  administrat ive  suppor t  p lays  a  crucia l  ro le  in  foster ing 

athletes '  overal l  development.  Accord ing to  Bai ley e t  a l .  (2010) ,  comprehensive suppor t  sys tems,  inc luding 

adminis tra t ive backing,  are essential  for  the holi st ic  development o f athletes,  encom passing physical ,  

menta l ,  emot ional ,  and socia l  aspects.  

Furthermore,  Carron and Eys (2012)  emphasize that  st rong administrat ive suppor t  contr ibutes to  creat ing 

a conducive environment for  athle tes to  thr ive.  This support  inc ludes adequate resources,  effec t ive  

communicat ion,  and a suppor t ive  infrastructure ,  a l l  o f  which are c rucia l  for  the  hol i st ic  development o f  

athletes.  Bailey e t  a l .  (2010)  highlights  the impor tance of  comprehensive support  sys tems,  includ ing 

adminis tra t ive backing,  in foster ing the ho li s t ic  development of athletes.  These sys tems ensure tha t  

athletes rece ive support  across physica l ,  menta l ,  emot ional ,  and soc ial  domains.  Carron and Eys (2012)  

emphasize that  s trong administrat ive suppor t  contr ibutes signi ficant ly to  crea ting a conducive  en vironment 

for  athle tes.  Effec tive  administrat ive suppor t  includes providing adequate resources,  fos ter ing effect ive 

communicat ion,  and building a  suppor t ive infrast ruc ture.  Fraser -Tho mas,  Côté,  and Deakin (2005)  discuss  

the role  o f support ive envi ronments in promot ing hol is t ic  development in athletes.  Administra t ive support  

is  a  cr i t ica l  co mponent  of such environments,  ensuring tha t  a thletes can achieve thei r  ful l  potentia l .  

 

Policy impl icat ions to  pro mote greater support  for athletes  

Based on the s tudy's  f indings,  which highl ighted  discrepancies in the percept ion of adminis tra t ive support  

between Physica l  Educat ion (PE)  Teachers  and  Physical  Educat ion and  School Sports  (PESS)  Coordinators,  
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i t  i s  essential  to  implement targe ted  pol icies tha t  address  the  gaps  identi f ied in key areas such as  f inancia l  

management,  faci l i t ies,  menta l  and emot ional  suppor t ,  and the use o f technology in physica l  t raining.  

Further ,  the  di fferences in assessment  between teachers  and  coordinators,  the  t - test  result s  sho w a 

signi ficant  di fference in  their  assessments o f administra t ive support  and athletes '  ho li st ic  spor ts 

development.  This highl ights the need for  col laborative e ffor ts  and c lear  communicat ion between teachers  

and  coordinators to  a l ign thei r  viewpoints and enhance suppor t  for  a thle tes.  

In addi t ion,  the corre la t ion analys is  reveals a  high posit ive corre la t ion between the assessed  leve l  o f  

adminis tra t ive suppor t  and the assessed leve l  o f athletes '  ho li s t ic  sports development.  This indicates tha t  

as the level  o f  administ rat iv e support  increases ,  there i s  a  cor responding increase in a thletes '  ho li s t ic  

sports development.  Therefore,  i t  i s  essential  for  the administrat ion to  cont inue providing s trong support  

in  al l  a reas to  foste r  the  ho li st ic  development o f  athletes  and enhance  their  overal l  success.  

Table 7  on the fo l lo wing page outl ines the po licy implicat ions,  speci f ic  s tra tegies,  objec tives ,  and the 

ind ividuals responsible  for  ensur ing these enhancements  are e ffect ively implemented.  The overarching 

objective  i s  to  create a  mo re support ive environment that  fosters the hol i st ic  develop ment  o f  athletes ,  

ensur ing they receive  the necessary resources,  guidance ,  and care  to  excel  in bo th the ir  spor ts  and personal  

l ives.  

Policy Object ives  

1.  Ensure  consistent  and cohesive support  f rom a l l  levels o f the spor ts administrat ion,  address ing 

percep tion gaps between PE Teachers and PESS Coord inators.  

2 .  Improve the al loca tion of f inancia l  resources and upgrade sports faci l i t ies to  meet  the needs of  

athletes.  

3 .  Provide comprehensive  support  for  a thle tes '  mental ,  emot ional ,  physica l ,  and soc ia l  development  

through targeted intervent ions and the integra t ion of modern technology.  

4 .  Establ i sh regular  review processes  to  continuously assess and improve  the management o f  spor ts  

act ivi t ies.  

5 .  Provide comprehensi ve  sports  programs that  ca ter  d iverse  interes ts  and  abi l i t ies  among athletes,  

coaches,  s takeholders and communi ty.  

 

Table 7 .  The  pol icy matr ix to  improve  the  management o f  sports act ivi t ies.  

Area of  Concern  Policy Impl icat ion  Strategies  Goal  Person In -Charge  

Strategic 

Planning and 

Communicat ion  

Develop and  

implement  a  

comprehensive 

strategic  planning 

framework wi th  

regular  

communicat ion and  

al ignment e ffor ts .  

- -  Conduct  

regular  strategic  

planning 

workshops.  

 - -Estab li sh c lear  

communicat ion 

channels  among 

stakeholders.  

Align effor ts  

across 

adminis tra t ive  

leve ls for  

cohesive suppor t  

to  athle tes.  

School Spor ts  

Director /Pr inc ipa l  

Financial  

Management  

Prior i t ize  funding for  

sports  ac t ivi t ies,  

ensur ing equi tab le  

dis tr ibution and  

transparency in  

f inancia l  

management.  

 - -  Develop a  

transparent  

budget  al loca tion 

process.    

 - -  Regular ly  

aud it  and review 

sports funding 

al locat ions.  

Ensure athle tes  

rece ive adequate  

resources for  

their  

development.  

Finance 

Depar tment/School 

Treasurer  
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65 

Area of  Concern  Policy Impl icat ion  Strategies  Goal  Person In -Charge  

Faci l it ies and 

Equipment 

Management  

Invest  in upgrading 

and mainta ining 

sports  fac i l i t ies,  

providing essential  

ameni t ies  and  

modern equipment.  

 - -  Conduct  needs  

assessments for  

faci l i t ies.    

- -  Create  

faci l i t ies  upgrade  

plan wi th a  

t imeline and  

budget .  

 

Create a  

conducive  

environment for  

athletes to  tra in  

and co mpete  

effec tive ly.  

Fac il i t ies 

Manager/School 

Board  

Mental and 

Emotional  

Support  

Integra te  mental  

heal th services and  

emotional  support  

sys tems into  a thlet ic  

programs,  inc luding 

hi r ing sports  

psychologists .  

 - -  Par tner  wi th  

menta l  hea lth  

profess ionals.    

- -  Provide regular  

menta l  hea lth  

workshops and  

counse ling 

sessions.  

Ensure  hol is t ic  

athlete  

development  by 

address ing menta l  

and emot ional  

heal th gaps.  

Counse ling 

Depar tment/Sports 

Coord inator  

Technology  for  

Physical  

Development  

Promote the use o f  

sports sc ience tools  

and technology in  

training programs,  

wi th  proper  tra ining 

for  PE Teachers and  

coaches.  

- -Invest  in spor ts  

technology and  

training for  s ta ff.  

 - -Imple ment  

regular  

assessments o f  

physical  t ra ining 

outcomes.  

Improve the  

physical  

development  o f  

athletes through 

advanced 

technology and  

data -dr iven 

methods.  

Athlet ic  Direc tor /IT  

Depar tment  

Activ it ies 

Management  

Establ i sh regular  

post -event  reviews  

and  feedback 

mechanisms for  

continuous 

improvement  in  

act ivi t ies 

management.  

- -Create a  

standardized post  

- -event  review 

process.   

- -Involve 

stakeholders in  

feedback 

sessions.  

Enhance  the  

effec tiveness  o f  

act ivi t ies 

management 

through ongoing 

assessment and  

improvement.  

Events 

Coord inator /PE 

Depar tment Head  

Percept ion 

Discrepancies  

Regular  assessments  

should  be  conducted  

to  unders tand  

di ffer ing percep tions  

between PE teachers  

and  PESS 

coordina tors.  Tailor  

support  strategies  

accord ingly.  

Implement 

regular  

percep tion 

surveys .  Hold  

focus group  

discuss ions  to  

address gaps.  

Achieve 

consis tency in the  

percep tion of  

adminis tra t ive  

support  across  

di fferent  

stakeholders.  

School 

Adminis tra tor /HR 

Depar tment  

 

 

 

 

 

 

 

 

Reco mmendat ion  
Based  on the find ings,  i t  is  recommended tha t  the Division of  Maguindanao  Del Norte :  

1 .  Strengthen post -event  eva lua tion and consul ta t ion processes to  ensure cont inuous improvement.  

2 .  Enhance menta l  hea lth and stress management services for  athle tes to  address areas of low support .  
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3.  Alloca te add it ional  resources to  improve fac i l i t ies and equipment,  ensur ing compliance wi th safe ty 

standards.  

4 .  Align the percep tions  o f  teachers  and  coord ina tors  through workshops  and joint  ac t ivi t ies that  

emphasize the importance of cohesive administrat ive support .  

Conclusion  
This s tudy concludes that  adminis tra t ive support  plays  a  cruc ia l  role  in a thletes '  hol is t ic  development .  

Whi le  the current  support  sys tem in Maguindanao Del  Norte  i s  general ly e ffec tive ,  improvements in  

act ivi ty management  and mental  hea lth  services are necessary.  The study’s  f indings  provide va luab le  

ins ights for  pol icy development a imed  at  enhancing the  overa l l  spor ts  envi ronment for  a thletes.  
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