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Abstract: The study sought to examine correlates of peace education curriculum in higher institution and conflict management in 

Nigeria: Two research questions were raised and two hypotheses were stated to guide the study; Empirical studies were reviewed 

according to the variables of the study. The research design used was survey design. The research population was 300, whereas, a 

sample of 100 undergraduate students was drawn from the final year student using purposive sampling technique. A 22 items 

structural question was designed, validated and administered to the respondents. The reliability index of the instrument ranges 

from 0.87 to 0.89. The statistical tool used for data analysis was Pearson product moment correlation coefficient at 0.5 level of 

significance. The findings revealed that there is a significant relationship between conflict management (r =69: p=00), Social 

Justice (r=.74: p=.00) and peaceful learning environment. Based on these findings, it was recommended amongst others that 

peace education should be promoted and encouraged amongst students and staff in institutions of learning in order to enhance 

educational and economic stability.  
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Introduction 

Peace education is the process of acquiring values, knowledge, attitudes, skills, and behaviors to live in harmony with oneself, others, 

and the natural environment. Since the early 20th century, "peace education" programs around the world have represented a spectrum 

of focal themes, including, international understanding, environmental responsibility, communication skills, nonviolence, conflict 

resolution techniques, democracy, human rights awareness, tolerance of diversity, coexistence, and gender equality (Fedotov, 2019). 

According to UNICEF, peace education revolves in the inculcation in students the ability to prevent violence or conflict, or to resolve 

them peacefully if they arise, whether on the intrapersonal, interpersonal, intergroup, national and international level. Peace 

education addresses cognitive,  affective, and behavioral learning and can occur both within schools, through curriculum 

development and teacher education, and outside of schools, through camps, sports, and recreational programmes, youth groups and 

clubs, and training for community leaders, parents, librarians, and the media (Fountain, in UNICEF 2000).  But for this paper, the 

term “peace” means absence of violence and war among different groups, tribes, religions etc. Any nation afflicted by violence or 

war can never progress or develop. We know that learning can only take place in an atmosphere of peace, not in an atmosphere of 

rancor and violence. For any meaningful national development the citizenry needs a peaceful atmosphere that is free from violence 

and war.  

Statement of the problem:  

Despite the increasing recognition of peace education and conflict management as essential skills for building harmonious 

relationships and resolving disputes, there is a lack of understanding about the specific factors that correlate with effective peace 

education and conflict management. Furthermore, there is limited research on how peace education and conflict management. Skills 

are developed, maintained and applied in various contexts. This knowledge gap hinders the development of effective programs and 

strategies to promote peace. 

Purpose of the study:  

The purpose of this study is to: 

I .Identify the key factors that contribute to effective peace education and conflict management 

ii. Investigate the relationship between peace education and conflict management skills 

iii. Examine the impact of peace education on conflict management outcomes 

iv. Explore the role of peace education in promoting social cohesion, tolerance and understanding 

https://en.wikipedia.org/wiki/Environmental_responsibility
https://en.wikipedia.org/wiki/Nonviolence
https://en.wikipedia.org/wiki/Diversity_(politics)
https://en.wikipedia.org/wiki/Gender_equality
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v. Inform the development of evidence-based peace education program and conflict management interventions 

vi. Provide insights for policy makers, educators and practitioners to integrate peace education and conflict management into their 

work 

vii. Contribute to the body of knowledge on peace education and conflict management, advancing our understanding of these critical 

fields. 

Research Questions 

 

The following research questions were raised to guide the study: 

i. What is the relationship between conflict management and peaceful study environments in Nigerian institutions?  

ii. What is the significant relationship between social justice and peaceful learning environments in Nigeria? 

 

Statement of Hypotheses  

 

The following statement of hypotheses was formulated to guide the study: 

i. There is no significant relationship between conflict management and peaceful learning environments in Nigerian 

institutions. 

 

ii. There is no significant relationship between social justice and peaceful learning environments in Nigeria. 

 

Literature review 

The concept of education 

The term education as a concept is quite elusive and not easy to define. From the etymological point of view, the word ‘education’’ 

is derived from two latin words “educere” which means “to lead out” and “educare” which means ‘to bring up’’. This means that 

education bring out skills in someone and build them up. Giami and Nwokamma (2019) opined that ‘Education are the efforts that 

are deliberately chosen to influence and assist children with the aim of improving knowledge, physically and morally that can 

gradually deliver the child to the highest goal in order for the child to live a happy life and so that can be beneficial to himself and 

the society’. Ofuegbu (2017) asserted that education enables the human being to understand and evaluate the totality of his 

environment, the earth and universe. In the same vain, Okobiah (2017) opines that education is a dynamic instrument of change, an 

instrument per excellence for effecting national development. Emunemu (2017) is of the opinion that education is indispensable in 

the life of individuals and nations, as the benefits are indeed pervasive. The main way to receive an education is to take a course of 

training in the system of educational institutions ". Education is the passing on of experiences that are socially meaningful 

continuously from one generation to the next which is socially controlled and regulated (Agarwal, 2020).  Therefore, it is crucial to 

develop a Peace Education programme (Abanyam et al, 2023). The most critical challenges faced by Nigeria constitute of the terrorist 

activities of the faceless religious group called “Boko Haram” in the Northern part of Nigeria also in the southern part are the militant 

group; the Niger Delta avenger and the Oodua people’s congress. All these groups constitute one problem or the other which affected 

the well beings of Nigerian citizens. In order to solve these problems among others, it is imperative to include Peace Education in 

the national curriculum to empower the future generation with the necessary skills to resolve social issues. Peace Education is crucial 

for the Nigerian educational system to achieve in schools. It has to do with training on the avoidance and management of violent, 

conflict, better human relationship, unity and internal cooperation among various tribes of those aspects of formal and informal 

education in school and out-of-school aimed the elimination of groups prejudice, stereotypes and hatred which make people prefer 

war to peace, violence and non-violence, exclusion to cooperation and destruction to construction. Peace Education therefore, is 

education for peaceful and non-violent co-existence (Ezeoba, 2012). Since education was  conceived as an instrument “per 

excellence” for enhancing Peace Education, education, Adeoluma (2006), Aguba (2010) respectively noted that it is expedient on 

educational planners to make Peace Education an integral component of subjects so that Nigerians can be  educated on how to 

peacefully live together as one. Peace education being a process of acquiring the right type of value, knowledge, attitudes, skills , 

behavior and morals in order to live in good terms with oneself, with others and within the natural environment (Alenxious, 2015). 

It is also a way of inculcating in man, the desire for peace, non-violent alternatives for understanding, relating and ensure justices, 

equity and harmony in the society at all time. It is therefore pertinent to note that Peace Education is given to nurture the behavior, 

attitude, emotions and perceptions of people to embrace peace in all circumstance and plays important role in the life of individuals 

and the society at large. These roles are enumerated as follows:  
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a) Peace Education provides in the mind of individuals a dynamic vision of peace to encounter violent images that dominate cultures: 

Peace education is the only instrument that will stimulate human imagination to love and embrace peace through generations. Every 

human religion values peace. Peace education will therefore teach about past, present and future efforts made to achieve peace.  

b) Peace Education give citizen of all countries the needed information about how best to achieve security: One of the role peace 

education plays is to inform people about the causes, nature and consequences of violent. This will enlighten the citizens to make 

choice about the best ways of resolving conflicts. It is important to note that peace education discusses the modern ramification of 

peace through strength and encourage learners to draw their own conclusion about the best way to prevent violent and provide 

security for all.  

c) Peace Education will provide the citizens with the knowledge of how to manage interpersonal, intergroup and inter-ethnic 

differences that will prevent war: It will equip people with the knowledge that there are no cultures that wholly eliminate the 

possibilities of interpersonal, intergroup and inter-ethnic violence. To note that aggression is part ofousness of human existence, 

people learn about interrelatedness of human beings on planet earth through peace education and to also understand that survival 

depends on cooperation with others.  

d) Peace Education promotes respect for different cultures and help students, learners and citizens appreciate the diversity of human 

existence: War occurs between different human beings and groups as a result of lack of respect and non-recognition of others culture. 

Intercultural understanding is an important aspect of peace education. In order to understand the perilousness of human existence 

e) Peace education provides the learners, students and individuals with a future orientation that will strive to recreate society as it 

should be: It is an attempt to provide young people with the positive image of the future and give them reasons to have hope. Peace 

education should include courses that provide different possibilities for life on this planet earth to stimulate young people to think 

about less violent ways of managing human behavior. 

 f) Peace education teaches the skills needed to move the world out of violence: People can have that skills and potentials to create 

peace in our individual lives. Peace education focuses on the strategies to achieve both individual and societal change. Peace-making 

is a process that must be taught if human beings are to change from their violent behavior. Peace education enables citizens to 

examine how their actions and beliefs contribute to the perpetration of injustice and the development of the war. Young people will 

then learn strategies to deal with aggressive behaviors and concrete skills that will help them become effective peace makers.  

g) Peace education enables young people to learn about the problem of human rights and justice: The struggle for peace embraces 

justices and learners should understand that the absence of war does just bring peace or harmony. Peace studies programme do not 

focus only on national security issues but also covers the studies of social justice, human rights, development, feminism, racism, 

nonviolence and strategies for social change. It helps people to become aware of the problem brought about by oppression and use 

the knowledge to empower others to struggle against institutions that are dominant and coercive.  

h) Peace education teaches respect for all forms of life: Peace education enables young people to develop positive self-image, a sense 

of responsibility for self and others, a capacity to trust others and a caring for the well-being of the natural world. A sense of dignity 

and self-worth, a confidence to question values, communication skills, ethical awareness and empathy for others will be inculcated 

through peace education. Peace education teaches caring and empathy to human existence and to the planet with an appreciation of 

the ecological balance that support life. 

 For peace can, only be cultivated “through training of the mind to control the desire, balancing between deserving and 

desiring, developing tolerance and respect for differences, concern and love for others, and moving from competition to cooperation” 

(UNESCO, 2012) outcome of peace education is to have a citizenry that is imbued with behaviours thought patterns, attitudes, values 

that promote peace and social justice. To achieve this, the curriculum that is designed for teaching peace should prioritize precept 

over principles: Simple as this statement is, it is also a preference for a particular orientation in curriculum design that aims at 

changing students’ views of the world and how they behave rather than teaching ‘knowledge and facts. The process implicit in this 

design starts by balancing between goals that societies’ want to achieve through schools and the means (curriculum) of ‘achieving 

these goals taking into account constraints that could impede goal attainment (Nasir, 2015). 

 

The concept of conflict Management 

Conflict management is the practice of identifying and dealing with conflicts in a reasonable, fair and efficient manner (Saeed et. al, 

i2014). Conflict management is the set of techniques required to identify and resolve conflict in the workplace. 

Types of conflict management 

There are five types of conflict management discussed below: 
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1. Accommodating:  This conflict management style is when you give in to accommodate the other person’s needs. You can 

use the accommodating style when the issue being argued is not as important to you as the other person. This can be an 

appropriate stlyle in the place of work or when you know that you are in the wrong. 

2. Avoiding:  This conflict management style involves simply avoiding the issue at hand. In this case you would continually 

avoid the person or the issue. Use this style when you do not have the time to discuss the issue or it is trivial you. You can 

also use this style if you have not formed an opinion yet or you are not sure of how to respond. 

3. Compromising:  This conflict management style gives you the opportunity to find a middle-ground solution for everyone 

involved. Use this style when finding a solution for everyone is more important than any of the parties is not trying to win 

the argument. 

4. Collaborating:  This conflict management style goes beyond finding a middle-ground for finding a solution that will make 

everyone happy. Use this style when the relationship between the people involved is more important than the conflict. 

One example is finding a solution between shareholders to keep the relationship strong. 

5. Competing: This management style involves sticking to your argument and rejecting that of others until you get your 

way. Use this style when a decision has to be made quickly a long term conflict needs to be resolved or you are standing 

up for your rights or the rights of others. 

 On this note, Owolabi (2015) asserted that if the dysfunctional relations are not addressed, it will result to armed struggle, violence 

and conflicts, increased crime rate, and at last full scale warfare. The cumulative result to the direct and indirect effects (cost of 

conflict), is affecting economic growth m Nigeria.  

 

The concept of social justice 

Social justice is a creation of the government in power. At independence, most African leaders pledged to give good governance. 

Social justice refers to the fair and equitable distribution resources, opportunities and privileges within society. It encompasses the 

principles of equality, human rights and dignity, aiming to address systematic inequalities and promote social change. 

Social justice involves issues like; 

i.  Poverty and economic inequality 

ii. Racial and gender discrimination 

iii. Access to healthcare and education and 

iv. Political representation 

Social justice involves: 

a. Distributive justice: ensuring fair  access to resources,  wealth, and services 

b. Procedural justice; ensuring fair processes and representation in decision making. 

c. It also involves issues like: 

-discrimination 

-oppression 

-marginalization and 

-power imbalances 

Social justice is a core concept in various fields, including; 

I. Human rights 

II. Political science 

III. Sociology 

IV. Education 

V. Law 

VI. Public health. 

It is constantly evolving to address emerging social issues 

 

Theoretical framework 
 

The tenet of the theory of relative deprivation postulates that: 

1. Men rebel because instead of an absolute standard of deprivation, a gap exist between expected, and achieved welfare which 

creates collective discontent  

2. That frustration leads men to act aggressively. This theory also applies to individuals who find their own welfare to be 

inferior to that of others to whom they compare themselves. Relative deprivation is the term used to denote the tension that 

develops from a discrepancy between the “ought” and the “is” of collective value satisfaction, and that disposes men to 

violence. This study therefore, was also anchored on the theory of Ted Robert Gurr (1894) relative deprivation theory as 

frustration, unemployment and unfair treatment melted on the citizenry which causes them to take to arms, violence, 
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terrorisms, kidnapping and other social criminal vices which is retarding the educationalgrowth and development of the 

country.  

 

Empirical framework 

 

What is more, Edokobi, Ojiako and Okoye (2021) carried out a study to examine the nature and causes of social conflicts in Nigeria’s 

post-pandemic era, and the negative impacts of such on the lives and property of citizens, as well as the implication of not resolving 

them amicably to the educational development of the country. The study anchors on Social Justice Theory as a framework of analysis. 

It adopts both primary and secondary sources of data collection. The finding shows that there was lack of appropriate mode of 

engaging aggrieved parties to achieve peaceful conflict resolution. It recommends above all, mutual respect for the fundamental 

rights ‘of the Nigerian citizens, a people oriented approach, to conflict management and resolution, as well as the indispensability of 

peaceful coexistence as a prerequisite for peaceful learning environment and education in Nigeria.  

 

Ali, Ahmet and Izzet (2016) carried out a research to explore supervision group leaders’ conflict management strategies in Turkey. 

The research was conducted as a survey using a descriptive method. The population of the study consisted of 2493 inspectors working 

in 81 provinces geographically divided in seven regions. The work found out that group leaders perceived, that ‘they mostly refer to 

problem solving strategies in conflict. Such as compromising, dominating and avoiding strategies. Elisavet and Sophia (2020), 

assessed the issue of school conflict, its sources and the effectiveness of different conflict management styles in secondary education 

school units in Greece, The study found that the transformational and transactional leadership styles exhibited were equally effective 

in successful conflict resolution, whereas a laissez-faire leadership style was not. This is because conflict often disrupts educational 

activities and thereby reduces the rate at which people go to school especially in the northern part of Nigeria; people flee and seek 

refuge in other countries or end up crowded in relatively safe areas of the conflicting country. 

 

Ijeoma (2014) carried out a study to examine the interface between economic stability and cost of conflict in Nigeria. The method 

of data collection used in the study was field survey method involving the use of questionnaire and the statistical tool used in 

analyzing the data was the Kruskal-Wallis Test Factor Analysis and Bar Chart Analysis. From the result of the analysis, it was 

observed that conflict has significant impact on economic stability of a Nigeria. This is because conflict often disrupts economic and 

educational activities and thereby reduces the per capita taxable capacity of the economy, since business and academic activities are 

more likely to wind up due to disturbances while people flee and seek refuge in other places. 

 

Ejiofor and Agbodike (2021) carried out a study on the effect of conflict on national development: An appraisal of Federal 

Government of Nigeria and Indigenous People of Biafra (IPQB) from 2015 to 2020. The researchers made use of both primary and 

secondary sources of data. Primary data .ere based on the personal observations and experience of the researcher’s on the said topic 

whereas secondary data were obtained via publications of scholars on articles, journals textbooks, internet, etc. The research is 

qualitative research, and all the obtained data were qualitatively analyzed through a content analysis. Through the analysis of the 

gathered data the researcher found what the paper named “leadership failure’ 

 

Chingle, Mancha and Gukas (2016) conducted a study to disclose the costs of conflicts in Nigeria in terms of loss of human life and 

property, and the destruction of social infrastructure that are enormous. While many factors contribute to creating conflicts, the 

researcher claims that conflicts in Nigeria are mainly as a result of poverty rooted in political corruption, weak states and institutions, 

and these have, had a devastating impact on Nigeria’s educational progress. The implication of the above discussion is that there 

appears to be link between poverty, conflict and development in’ Nigeria. The researcher proposes among other things that the denial 

of basic needs by irresponsible governance in Nigeria has been at the heart of conflict, as well as the nation development problems 

and educational development which compromises access, equity and social justice. 

 

Oko (2020) carried out a study to examine social needs and injustice in Nigeria. The findings revealed that the level of social injustice 

currently prevailing in Nigeria is reaching alarming heights and citizens are beginning to feel the effect in the level of discontent 

amongst the citizenry as demonstrated by various uprising against the state such as the Boko Haram incidence, the Niger Delta 

Militancy, OPC and Bandits. It also considers some suggestions as regards the way out of injustice in Nigeria. This research sought 

to analyze how the impact of social injustice in Nigeria state has led to the bigger problem of ethnic cleavages which has further 

prevented the country from attaining any meaningful developments. 

 

Adegbami and Adeoye (2021) carried out a study to examine the causes, the perpetrators, and the effects of violent conflict on the 

people and national development in Nigeria. The data for the study were gathered from primary and secondary sources. The study 

revealed that violent conflict in Nigeria could not be dissociated from bad governance manifesting in inequality, injustice, 

unemployment, blood-letting and poverty, among others. The perpetrators of violent conflict as revealed by the study included the 

pastoralists, insurgents, bandits, and extremists, the majority of whom are youths. The effects of violent conflict in Nigeria included 
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dispossession of people of the necessities of life, displacement of people, losses of limb, and loss of life. The study concluded that 

violent conflict is a clog in the wheel of national development, beyond this, it is capable of jeopardizing the corporate existence of 

the nation. 

 

From the fore-going literature exposition, it is obvious that a number of studies have been carried out on cost of conflicts and its 

impacts on educational advancement, inside and outside Nigeria whose environment may not be convenient with the Nigerian 

environment. This study therefore, sought to examine correlates of peace education curriculum in Nigerian institutions and conflict 

resolution in Nigeria. 

 

Methodology  

 

The research design used for this study was survey design. The population consist of 300 final year students of the Department of 

Curriculum and Instruction; Delta State University, Abraka in Affiliation with College of Education, Warri, Nigeria. A simple 

purposive sampling technique was used to draw a sample of 100 undergraduate students for the study.  

A 22-items structured questions tagged: Correlates of Peace Education Curriculum in Nigeria Institutions and Conflict Resolution 

Questionnaire (CPECNICRQ)’ was designed for the study. The questionnaire (CPECNICRQ) was validated by two experts in 

Measurement and Evaluation Unit of the Department of Educational Psychology, of the institution to ascertain in content and face 

validity.  

The copies of the questionnaire (CPECNICRQ) were administered to the respondents and collated for data analysis. The reliability 

of the instrument (CPECNICRQ) was calculated using Cronbach’s Alpha reliability method. The reliability index of the instrument 

ranges from 0.87 to 0.89. Data were analyzed using Pearson product moment correlation coefficient at 0.5 level of significance.  

 

Results 

 

The statistical analysis of data collected for this study was done hypothesis by hypothesis with each hypothesis tested at 0.05 level 

of significance.  

 

Hypothesis one  

 

There is no significant relationship between conflict management and peaceful learning environments in Nigerian institutions. 

Pearson Product Moment Correlation Analysis was employed to test data collected in respect to this hypothesis. This is because both 

the dependent and independent variables that form this hypothesis were measured continuously. The hypothesis was tested at 0.05 

level of significance. The summary of result is as presented in Table 1.  

 

Table 1 

 

Pearson product moment correlation coefficient analysis of the relationship between conflict management and peaceful learning 

environment in Nigeria (N=100) 

  

 

Variable       SD   r-value 

 

Conflict management   18.63  3.71 

          0.69* 

Peaceful learning environment  13.95  3.21  

 

*Significant at 0.5, critical r = 0.200, df = 98 

 

The result of the analysis as presented in Table 1 revealed that the calculated r-value of 0.68 is greater than the critical r-value of 

0.200 at .05 level of significance with 98 degrees of freedom. With the result of this analysis, the null hypothesis was rejected; 

whilethe alternate hypothesis was accepted. This implies that, there was significant relationship between conflict management and 

peaceful learning environment in the study area. 

 

Hypothesis two 

 

There is no significant relationship between social justice engagement and peaceful learning environment in Nigerian institutions.  
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Person Product Moment Correlation Analysis was employed to test data collected in respect to this hypothesis. This is because both 

the dependent and independent variables that form the hypothesis were measured continuously. The hypothesis was tested at 0.05 

level of significance. The summary of result is as presented in table 2. 

 

Table 2 

Pearson product moment correlation coefficient analysis of the relationship between social justice engagement and peaceful 

learning environments in Nigeria (N = 100) 

 

 

Variable       SD   r-value 

 

 

Social justice management 16.41  6.20 

          0.74* 

Peaceful learning environment  13.95  3.21  

 

Significant at 0.5, critical r =0.200, df = 98 

 

The result of the analysis as presented in Table 2 revealed that the calculated r-value of 0.74 is greater than the critical r-value of 

0.200 at 0.5 level of significance with 98 degrees of freedom. With the result of this analysis, the null hypothesis was rejected, while 

the alternate hypothesis was accepted. This implies that, there was a significant relationship between social justice engagement and 

Peaceful learning environments in the study area. 

 

Discussion of findings 

 

The first hypothesis states that there is no significant relationship between conflict management and Peaceful learning environment 

in Nigeria. This null hypothesis was rejected because the calculated r-value was found to be greater than the critical r- value. The 

implication of this result was that there was a significant relationship between conflict management and peaceful learning 

environment in the study area. The finding of this hypothesis agree with the earlier findings of Edokobi, Ojiako and Okoye (2021) 

who carried out a study to examine the nature and causes of social conflict in Nigeria’s post-pandemic era and the negative impacts 

of such on the lives and property of citizens, as well as ‘the implication of not resolving’ them -amicably to the peaceful learning 

environment of the country. The, finding shows that there was lack of appropriate mode of engaging aggrieved parties - to achieve 

peaceful’ conflict resolution. The finding was also in line with the earlier finding of Ijeoma (2014), who carried out a study to 

examine the interface between economic stability and cost of conflict in Nigeria and observed that conflict has significant impact on 

economic stability of Nigeria. This is because conflict often disrupts economic and education activities and thereby reduces the per 

capita taxable capacity of the economy.  

The second hypothesis states that there is no significant relationship between social Justice Engagement mid Peaceful 

learning environment in Nigeria. This null hypothesis was however rejected on the ground that the calculated r-values obtained from 

the analysis of data were statistically greater than the critical r-value. The implication of this result was that there was a significant 

relationship between social justice engagement and peaceful learning environment in the study area. The finding of this, hypothesis 

is in line with the position of Oghenekohwo and Tonmarigha (2018), who conducted a study which focused on education and 

development deficits in the light of the challenges of ensuring access, equity and social justice as envisaged in the SDGs 169 Targets. 

The researchers revealed that there are elements of exclusions and inequalities which are prevalent in public policies that ‘are meant 

to achieve sustainable development goals through education. The study further sustains that inequalities, corruption, leadership 

deficit and weak institutions among others constitute major obstacles to access and social justices in educational delivery in Nigeria. 

Also, financial and information poverties respectively were found to have accounted for sustained deprivation indexes in access to 

educational development which compromise access, equity and social justice for peaceful learning environments in developing 

countries. Conclusion was drawn on the premise that justice and injustice possess positive and negative effects respectively, and 

these conditions eventually predict the attitude of many towards either doing good or doing badly to the nation. 

 

Conclusion    

 

There is no controversy whatsoever that injustice phenomenon is capable of inducing counterproductive behaviors on its recipients. 

When people perceive that they are unjustly treated, they become unhappy, unsatisfied and withdraw. These negative reactions will 

also affect contributions of such persons towards educational activities especially because developing a nation is a collective 

responsibility of all citizens. From the result discussed above, it was observed that conflict has significant influence on educational 

activities in Nigeria. This is because conflict often disrupts economic and educational activities and thereby reduces the per capita 
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taxable capacity of the economy. It was also observed that there was significant relationship between social Justice and Peaceful 

learning environment in Nigeria. 

 

Recommendations 

 

In line with the finding of this study and conclusion made therein, the following recommendations were made:  

1) Peace education should be promoted and encouraged among learning institutions involving both students and staff in order 

to enhance peaceful learning environment. 

2) The country has to practice real rather than mere ritualistic democracy; develop and inculcate, captivating national culture 

and values that will encourage true patriotism and enthusiasm among the citizens. 

3) There should be mutual respect for the fundamental rights of the Nigerian citizens 

4) There should be a people-oriented approach to conflict management and resolution 

5) There should be the indispensability of peaceful coexistence as a prerequisite for peaceful learning environment in Nigeria.  
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