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Abstract: In the context of sustainable development, the key role is played by the formation of highly qualified personnel capable 

of effectively adapting to rapidly changing economic, environmental and social requirements. This article considers an innovative 

approach to training specialists based on the integration of modern educational technologies, interdisciplinary knowledge and 

principles of sustainable development. The importance of introducing project-based learning, digital tools and flexible educational 

programs aimed at developing critical thinking, environmental responsibility and professional mobility is emphasized.  The author 

analyzes the practices of interaction between educational institutions and industrial and scientific partners, which contributes to the 

formation of competencies that meet the challenges of the time. The presented approach is aimed at creating a sustainable personnel 

training system capable of ensuring sustainable development at the regional and national levels. 
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Introduction. World experience shows that the continuous practical implementation of innovations that ensure high-quality 

growth in all areas has become the driving force of social and economic development. 

Today, the most successful and sustainable countries are those that implement innovative development models and "smart" 

technologies. The sustainable progress of such countries, their competitiveness in the world market is based not on the export of 

natural resources and the use of physical labor, but on innovative ideas and developments. 

In these countries, the implementation of the state strategy for the introduction of innovative ideas, developments and 

technologies is carried out by special departments, conventionally called "ministries of the future". 

The main mission of the departments responsible for innovative development is to increase economic growth, the country's 

competitiveness in world markets and increase the intellectual contribution to the economy through the widespread introduction of 

innovations and scientific achievements. 

Main part. The Strategy of Actions for the Five Priority Areas of Development of the Republic of Uzbekistan in 2017-

2021 outlines specific goals for a radical increase in the well-being and improvement of the quality of life of the population, 

comprehensive and accelerated development of society and the state, modernization of the country and liberalization of all spheres 

of life. 

In other words, we have to transform Uzbekistan into a dynamically developing country with a stable market economy with a high 

share of innovative and intellectual input into production, a modern and competitive industry in the global market, as well as a 

favorable investment and business climate. 

HR innovations are targeted activities to implement HR innovations aimed at increasing the level and ability of personnel 

to solve problems of effective functioning and development of socio-economic structures (organizations and their divisions) in the 

conditions of competition in the markets of goods, labor and educational (professional and qualification) services. 

HR innovations are one of the types of innovations and are used in the HR work of enterprises, institutions and organizations. 

They are the main component of innovative management in HR work, represent a complex process of creation, dissemination and 

use of innovations and simply innovations that have practical interest in the work of the HR services of the organization. The search 

for highly qualified workers is a pressing problem for most modern enterprises in the conditions of the domestic economy. Competent 

and high-quality recruitment of personnel can greatly increase the efficiency of companies, while the personnel selection system 

should be based on the continuous improvement of methods of working with personnel and the use of innovative achievements of 

foreign and domestic science, as well as the best production experience. Innovations are the optimal means of increasing the 

efficiency of education. The introduction of models of continuous professional education, federal state standards based on the 

competency-based approach, new educational technologies will solve the main problems that have matured in education.  

Particularly relevant at the moment is the training of personnel for the innovation sphere. In order to overcome the existing 

negative trends, namely the growing competition for qualified personnel with European and Asian countries, the low quality of social 

services in the field of health care and education, it is necessary to reconsider the main approaches to personnel training.  

The main obstacle to the modernization of education is the high level of social inequality. The solution to the issue of 

training innovative personnel will lead to increased social stability in society, increased national competitiveness and a more equal 

distribution of income. The distinctive features that innovative personnel should have are, first of all, widely developed abilities to 

provide new ideas, non-standard solutions, creative thinking, knowledge for the implementation of new developments and striving 

for innovative changes. A special role in the training of innovative personnel is given to higher education institutions. 
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Discussion. Their main objective is to attract students and teachers to research work, to define the innovative economy as 

a goal, to provide the necessary resources and tools for the development of fundamental and applied research. Continuous 

development and focus on results in personnel training will allow universities to maintain their positions in the educational market 

and meet the requirements of the state's innovation policy. In 2023, Uzbekistan achieved the following in this issue: 

1. In 2023, 3,571 researchers were awarded academic degrees. Of these, 3,100 people were confirmed with the academic 

degree of Doctor of Philosophy (PhD), 471 people were confirmed with the academic degree of Doctor of Science (DSc). 

2. In 2023, 2,384 applicants for academic titles were approved, including 455 professors, 1,749 associate professors and 

180 senior researchers. 

3. 79 diplomas on the award of academic degrees issued by institutions of foreign countries were nostrified. Of these, 22 

have a Doctor of Science degree, and 57 have a Doctor of Philosophy (PhD) degree. 

The main increase in the number of candidates of science is observed in economic, legal, pedagogical and psychological 

sciences. In order to attract young specialists to science, it is necessary to develop a number of mechanisms that will not only provide 

personnel for this area, but also create conditions for healthy competition. 

Such mechanisms include: 

• reforming the remuneration system in science and education; • introducing new forms of financing fundamental and applied science; 

• allocating government subsidies, providing grants, loans, developing venture financing. 

The following leaders in the world can be observed in the innovation index:[8] 

 
Fig.1. The world’s most innovative countries. 

The most innovative economies in the world are Switzerland, Sweden, the United States of America, Singapore and the 

United Kingdom, while the fastest improving positions in the last 10 years are those of China, Turkey, India, Vietnam and the 

Philippines. 

The key factor in innovative development is human capital. The innovative path of development that Uzbekistan is 

following leads to the formation of a new social type of people who will determine the development of the country in the future. 

Education today affects all spheres of human life and helps to form economic, political, moral and highly cultural potential in an 

individual. The main role in the formation of human potential belongs to the person himself, his qualitative characteristics. 

Conclusion. Depending on how his mental and physical health develops, what values a person is guided by when choosing 

a solution, what is the basis for the formation of his personality, his further transformation and ability to constantly improve and 

work on himself are formed. The development of human potential requires the transformation and improvement of the quality of the 

social environment and living conditions of people. For this purpose, the priority issues are not only education issues, but also 

modernization in the field of demographic policy, health care, culture, pensions and other vital areas. 

Distinctive features that innovative personnel should have are, first of all, widely developed abilities to provide new ideas, 

non-standard solutions, creative thinking, knowledge for the implementation of new developments and striving for innovative 

changes. A special role in the training of innovative personnel is given to higher education institutions. Their main task is to attract 

students and teachers to research work, to designate the innovative economy as a goal, to provide the necessary resources and tools 

for the development of fundamental and applied research. Continuous development and focus on results in personnel training will 

allow universities to maintain their positions in the educational market and meet the requirements of the state innovation policy.  
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