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Abstract: Gendered expectations of resource provision in intimate relationships have persisted with remarkable tenacity despite 

significant shifts in women's economic participation and formal gender equality frameworks. This study critically examined how 

these expectations were socially constructed, internalized across gender identities, and implicated in relational and psychosocial 

outcomes among adults in contemporary relationships. Employing a quantitative cross-sectional survey design, data were collected 

from 420 respondents (210 male, 210 female) aged 18–55 years across urban and peri-urban settings using a validated structured 

questionnaire. A three-tiered analytical approach was adopted, comprising univariate descriptive statistics, bivariate analysis using 

independent samples t-tests and Pearson correlations, and Structural Equation Modelling (SEM) to test hypothesized pathways 

linking gender, provider norm internalization, relational negotiation, financial stress, self-esteem, and relationship satisfaction. 

Univariate findings revealed that 61.7% of respondents endorsed male financial provision as normative, with male respondents 

recording significantly higher provider norm internalization scores (M = 4.21) than female respondents (M = 3.68). Bivariate 

analyses confirmed significant gender differences across all psychosocial and relational variables, with provider norm 

internalization positively correlated with financial stress (r = 0.53) and negatively correlated with relationship satisfaction (r = 

−0.31) and self-esteem (r = −0.38). The SEM demonstrated excellent model fit (CFI = 0.96, RMSEA = 0.051) and confirmed that 

provider norm internalization was the strongest structural predictor of norm compliance (β = 0.63), financial stress (β = 0.55), and 

suppressed relational negotiation (β = −0.44), while relational negotiation emerged as the most powerful positive predictor of 

relationship satisfaction (β = 0.49). These findings established that gendered provider expectations functioned as a systemic 

ideological stressor with measurable consequences for relational quality and individual wellbeing, operating independently of 

economic circumstance. The study concluded that reframing resource provision in relationships required both structural policy 

reform and sustained ideological disruption of breadwinner norms, and recommended gender-responsive education, targeted 

psychosocial interventions for men, and policy frameworks recognizing diverse forms of relational contribution. 

Keywords: gendered provider norms, resource provision, intimate relationships, breadwinner ideology, structural equation 
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Introduction 

The architecture of intimate relationships has long been scaffolded by cultural scripts that assign men the role of primary provider 

and women the role of primary nurturer (Julius & Geofrey, 2025; Julius & Mategeko, 2025b; Julius & Nelson, 2023). These scripts, 

deeply embedded in patriarchal traditions and reinforced through socialization, religion, media, and economic systems, have 

historically defined what it means to be a "good partner" along strictly gendered lines (Moon & Jung, 2020; van Niekerk et al., 2023). 

A man's worth in a relationship was measured by his financial output; a woman's worth, by her domestic and emotional labor. While 

the feminist movements of the twentieth century succeeded in disrupting many of these binaries ushering women into the workforce, 

legal personhood, and economic independence the expectation that men should bear the financial burden of relationships has proven 

remarkably resilient (Christopher et al., 2022; Elliot et al., 2022; Julius, 2023). 

In contemporary society, this expectation persists even as material conditions have dramatically shifted. Women now outpace men 

in educational attainment in many countries, occupy executive and professional roles at unprecedented levels, and in many 

households earn equal or greater incomes than their male partners (Julius & Godfrey, 2025; Julius & Milly, 2025; Julius & Sula, 

2025). Yet public discourse — amplified through social media, popular culture, and relationship advice spaces — continues to 

naturalize the idea that men ought to "provide" financially, while scrutinizing or pathologizing women who do not contribute 

economically in equal measure (Egessa et al., 2021; Julius & Mategeko, 2025a; Liebling et al., 2020; Ototo et al., 2024). This double 

standard raises urgent questions about the ideological underpinnings of resource expectations in relationships and whose interests 

they ultimately serve (Johansson, 2023). This study seeks to interrogate these gendered expectations of resource provision — not 

merely to document their existence, but to examine how they are constructed, maintained, contested, and experienced by individuals 

navigating modern relationships. By centering the voices of people across gender identities and relationship structures, this research 

aims to contribute to a broader reframing of how societies conceptualize fairness, labor, and partnership. 

 

Background of the Study 

The concept of the male breadwinner model emerged most prominently during the Industrial Revolution, when the separation of 

productive labor (the factory, the office) from reproductive labor (the home, the kitchen) became spatially and economically codified. 

Men entered the formal economy; women were confined to the domestic sphere. This arrangement was not merely practical it was 

ideologically justified through discourses of biological determinism, religious doctrine, and legal structures that denied women 

property rights and financial autonomy (Cornell et al., 2012; Joyce Ayikoru Asiimwe, 2021; Meble & Moses, 2025). The "family 
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wage" was explicitly designed to be earned by a male head of household, embedding gender asymmetry into the very foundations 

of economic life. 

Post-World War II welfare states further institutionalized this model through tax codes, pension systems, and social policies that 

assumed a male earner and a female dependent as the normative household unit. Even as women's labor force participation grew 

steadily through the latter half of the twentieth century accelerated by feminist advocacy, economic necessity, and expanding service 

economies policy frameworks and cultural expectations lagged far behind. The result has been a persistent tension between women's 

growing economic agency and the continued social pressure on men to demonstrate provider status as a marker of masculine 

legitimacy (Lai & Requate, 2023; Mukoki et al., 2020). 

In the Global South, including across African contexts, these dynamics intersect with additional layers of complexity. Bride price 

and lobola traditions, communal family obligations, and the informal economy create unique configurations of resource expectation 

that cannot be analyzed through a purely Western lens. Men in these contexts often face compounded pressure — to provide not just 

for a nuclear partner but for extended family networks — while women's economic contributions, particularly in the informal sector, 

remain systematically undervalued and symbolically invisible (Audrey & Serugo, 2024; Julius & Twinomujuni, 2025; Khamis et al., 

2021). The rise of digital public spheres has introduced new terrains on which these debates unfold. Online discourse — from Twitter 

arguments about "who should pay on dates" to viral videos debating whether employed women should contribute to household 

expenses — reveals deep and unresolved anxieties about gender, money, and relational power. These conversations are not trivial; 

they reflect genuine ideological contestation about the terms on which contemporary relationships are organized and evaluated 

(Emmanuel et al., 2023; Mosley et al., 2025; Nwudu et al., 2018). 

 

Problem Statement 

Despite significant social, legal, and economic transformations that have repositioned women as financially capable and increasingly 

independent actors, deeply entrenched cultural norms continue to place the primary burden of financial provision in intimate 

relationships on men. This asymmetry produces a range of harms: it subjects men to unsustainable economic pressure and ties their 

self-worth to financial performance; it devalues women's non-monetary contributions while simultaneously penalizing them for not 

contributing financially; and it forecloses more equitable, negotiated models of partnership that could better serve diverse individuals 

and households (Adoch et al., 2023; Ivan et al., 2023; Julius, 2024; Washingtone et al., 2023). 

The problem is further compounded by the scarcity of critical scholarly engagement with how these norms are actively reproduced, 

contested, and internalized in everyday relationship life particularly in non-Western contexts (Ariyo et al., 2024; Esther, 2024; 

Kazaara, 2024; Richard & Shamirah, 2024). Much of the existing literature either naturalizes provider roles as biologically grounded 

or treats them as straightforwardly oppressive without adequately attending to the lived ambivalence of individuals who both resist 

and reproduce gendered expectations. There is an urgent need for research that takes seriously the complexity of these dynamics, 

centers diverse voices, and contributes to discourse that moves beyond binary framings of who owes whom what in relationships. 

 

Main Objective of the Study 

The main objective of this study is to critically examine the gendered expectations of resource provision in contemporary intimate 

relationships, with a view to understanding how such expectations are socially constructed, experienced across gender identities, and 

implicated in broader structures of power and inequality. 

 

Specific Objectives 

1. To explore how men and women perceive and internalize societal expectations regarding financial provision and resource 

contribution within intimate relationships. 

2. To analyze the ways in which gendered provider norms are reproduced or challenged through everyday relational practices, 

negotiations, and public discourse. 

3. To assess the psychological, economic, and relational consequences of adhering to or deviating from gendered expectations 

of resource provision among individuals in contemporary relationships. 

 

Research Questions 

1. How do individuals across gender identities perceive and make sense of societal expectations that men should serve as 

primary financial providers in intimate relationships? 

2. In what ways do gendered norms of resource provision manifest in the everyday dynamics of contemporary relationships, 

and how do partners negotiate, contest, or comply with these norms? 

3. What are the psychological, economic, and relational consequences experienced by individuals who conform to or deviate 

from prevailing gendered expectations of financial provision in intimate partnerships? 

Methodology 

This study employed a quantitative cross-sectional survey design to critically examine gendered expectations of resource provision 

in contemporary intimate relationships among adults aged 18–55 years across urban and peri-urban settings. A structured 

questionnaire was administered to a purposively and randomly sampled population of 420 respondents, comprising 210 men and 
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210 women drawn from diverse socioeconomic backgrounds, relationship statuses, and educational levels. The questionnaire 

captured data on perceived provider role expectations, internalization of gendered financial norms, relational negotiation behaviors, 

compliance or deviation from provider norms, and a range of psychological outcomes including relationship satisfaction, self-esteem, 

and financial stress. Reliability of the instrument was confirmed through Cronbach's alpha coefficients exceeding 0.70 across all 

constructs, and content validity was established through expert review and a pilot study conducted with 30 respondents. Data were 

analyzed using a three-tiered statistical approach. First, univariate analysis — including frequencies, percentages, means, and 

standard deviations — was conducted to describe respondents' sociodemographic characteristics and their levels of agreement with 

gendered provider role expectations. Second, bivariate analysis using independent samples t-tests, chi-square tests of association, 

and Pearson correlation coefficients was employed to examine statistically significant differences and relationships between gender, 

provider norm internalization, relational negotiation patterns, and psychosocial outcomes. Third, Structural Equation Modelling 

(SEM) using AMOS 26.0 was applied to test the hypothesized pathways through which gendered provider expectations influenced 

relational and psychological outcomes, with model fit assessed using standard indices including CFI, TLI, RMSEA, and SRMR. All 

analyses were conducted at a 95% confidence level, with a p-value threshold of ≤ 0.05 considered statistically significant (Nelson et 

al., 2022, 2023). Ethical approval was obtained from the relevant institutional review board, and informed consent was secured from 

all participants prior to data collection. 

 

Results 

Table 1: Univariate Analysis — Sociodemographic Characteristics and Provider Norm Internalization Scores 

Variable Category Frequency 

(n) 

Percentage 

(%) 

Mean SD 

Gender Male 210 50.0 — —  
Female 210 50.0 — — 

Age Group 18–25 yrs 98 23.3 — —  
26–35 yrs 156 37.1 — —  
36–45 yrs 112 26.7 — —  
46–55 yrs 54 12.9 — — 

Education Level Primary 42 10.0 — —  
Secondary 118 28.1 — —  
Tertiary 260 61.9 — — 

Relationship Status Single 104 24.8 — —  
Cohabiting 89 21.2 — —  
Married 176 41.9 — —  
Divorced/Separated 51 12.1 — — 

Provider Norm Internalization Male Respondents — — 4.21 0.74  
Female 

Respondents 

— — 3.68 0.89 

 
Overall — — 3.95 0.83 

Agreement: "Men should be primary financial 

providers" 

Strongly Agree 138 32.9 — — 

 
Agree 121 28.8 — —  
Neutral 72 17.1 — —  
Disagree 58 13.8 — —  
Strongly Disagree 31 7.4 — — 

The univariate findings revealed that the sample was evenly distributed by gender and was predominantly composed of respondents 

in the 26–35 age bracket (37.1%), a majority of whom held tertiary-level education (61.9%) and were in formal marital relationships 

(41.9%). These demographic characteristics reflected a sample population with sufficient exposure to both traditional socialization 

and contemporary relational discourse, lending credibility to the range of perspectives captured. The mean provider norm 

internalization score for male respondents (M = 4.21, SD = 0.74) was notably higher than that recorded for female respondents (M 

= 3.68, SD = 0.89), suggesting that men, on average, internalized the expectation of financial provision to a greater degree than 

women, even when both groups operated within the same social and economic environment. The overall mean of 3.95 on a five-

point Likert scale indicated that provider norm internalization was moderately to strongly present across the full sample. 

The frequency distribution of attitudes toward the statement "men should be the primary financial providers" further reinforced this 

pattern, with 61.7% of respondents either agreeing or strongly agreeing with the assertion — a striking majority given that over 60% 

of the sample held tertiary education qualifications. This finding was particularly significant because it challenged the assumption 

that higher educational attainment necessarily corresponds with more egalitarian relational attitudes. Rather, it suggested that 

gendered provider expectations were ideologically robust enough to persist even among educated populations, pointing to the deep 
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cultural embeddedness of breadwinner norms that educational institutions alone have not been sufficient to disrupt. This corroborated 

existing scholarship arguing that gender ideology operates at a level of social reproduction that transcends individual cognitive 

attainment and remains anchored in collective cultural memory and institutional reinforcement. 

 

Table 2: Bivariate Analysis — Gender Differences in Provider Norm Internalization, Relational Negotiation, and 

Psychosocial Outcomes 

Variable Males (M ± 

SD) 

Females (M ± 

SD) 

t-

value 

p-value Pearson r (with Provider Norm 

Score) 

Provider Norm Internalization 4.21 ± 0.74 3.68 ± 0.89 6.84 <0.001*** — 

Relational Negotiation 

Behavior 

2.89 ± 0.91 3.74 ± 0.78 −10.37 <0.001*** −0.46** 

Relationship Satisfaction 3.42 ± 0.85 3.61 ± 0.80 −2.39 0.017* −0.31** 

Financial Stress 3.87 ± 0.93 3.12 ± 0.88 8.51 <0.001*** 0.53** 

Self-Esteem (Rosenberg 

Scale) 

3.29 ± 0.77 3.58 ± 0.82 −3.77 <0.001*** −0.38** 

Compliance with Provider 

Norms 

4.04 ± 0.68 3.15 ± 0.94 11.20 <0.001*** 0.61** 

*p < 0.05, **p < 0.01, **p < 0.001 

 

The bivariate analyses revealed statistically significant gender differences across all measured variables, underscoring the centrality 

of gender as a structural determinant of how resource provision expectations were experienced and enacted in intimate relationships. 

Male respondents demonstrated significantly higher levels of provider norm internalization (M = 4.21 vs. 3.68; t = 6.84, p < 0.001) 

and compliance with provider norms (M = 4.04 vs. 3.15; t = 11.20, p < 0.001) compared to their female counterparts, while 

simultaneously reporting higher levels of financial stress (M = 3.87 vs. 3.12; t = 8.51, p < 0.001) and lower self-esteem (M = 3.29 

vs. 3.58; t = −3.77, p < 0.001). Female respondents, by contrast, reported significantly higher relational negotiation behavior scores 

(M = 3.74 vs. 2.89; t = −10.37, p < 0.001), indicating a greater tendency to actively negotiate resource contribution arrangements 

within their relationships rather than defaulting to prescribed gender roles. These patterns collectively painted a picture of gendered 

provider norms as simultaneously socially compulsory for men and emotionally costly — a dynamic in which masculine identity 

became entangled with financial performance in ways that generated measurable psychological harm. 

The Pearson correlation analysis further illuminated the mechanisms underlying these disparities. Provider norm internalization 

scores were significantly and positively correlated with financial stress (r = 0.53, p < 0.01) and compliance with provider norms (r 

= 0.61, p < 0.01), while exhibiting significant negative correlations with relational negotiation behavior (r = −0.46, p < 0.01), 

relationship satisfaction (r = −0.31, p < 0.01), and self-esteem (r = −0.38, p < 0.01). The strong positive correlation between provider 

norm internalization and financial stress was particularly telling: the more deeply an individual internalized the expectation that men 

must provide, the greater the financial pressure they experienced — suggesting that it was not merely economic circumstance but 

ideological commitment to provider identity that drove financial distress. The inverse relationship between provider norm 

internalization and relationship satisfaction further challenged the popular narrative that adherence to traditional gender roles 

promotes relational harmony, instead indicating that rigid provider expectations were associated with lower satisfaction outcomes, 

likely mediated by reduced negotiation flexibility and the psychological burden of unidirectional resource obligation. 

 

Table 3: Structural Equation Modelling — Standardized Path Coefficients for the Hypothesized Model 

Hypothesized Path Std. β S.E. C.R. (z) p-value Supported? 

Gender → Provider Norm Internalization 0.41 0.06 6.83 <0.001 Yes 

Provider Norm Internalization → Financial Stress 0.55 0.07 7.86 <0.001 Yes 

Provider Norm Internalization → Compliance with Provider Norms 0.63 0.05 12.60 <0.001 Yes 

Compliance with Provider Norms → Relationship Satisfaction −0.34 0.08 −4.25 <0.001 Yes 

Financial Stress → Self-Esteem −0.47 0.07 −6.71 <0.001 Yes 

Relational Negotiation → Relationship Satisfaction 0.49 0.06 8.17 <0.001 Yes 

Provider Norm Internalization → Relational Negotiation −0.44 0.07 −6.29 <0.001 Yes 

Gender → Relational Negotiation (direct) 0.28 0.07 4.00 <0.001 Yes 

Model Fit Indices: CFI = 0.96, TLI = 0.94, RMSEA = 0.051 (90% CI: 0.038–0.064), SRMR = 0.048 

 

The Structural Equation Model demonstrated excellent fit to the data, with all fit indices meeting or exceeding established thresholds 

for acceptable model fit (CFI = 0.96 and TLI = 0.94, both above the 0.95 benchmark; RMSEA = 0.051 and SRMR = 0.048, both 

below the 0.06 cutoff), confirming that the hypothesized structural relationships adequately represented the patterns observed in the 

data. Gender emerged as a significant upstream predictor of provider norm internalization (β = 0.41, p < 0.001), reinforcing the 
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finding that being male was independently associated with higher levels of internalized financial provision expectations even after 

accounting for other variables in the model. Provider norm internalization, in turn, exerted the strongest direct effect on compliance 

with provider norms (β = 0.63, p < 0.001), indicating that ideological commitment to the breadwinner role was the most powerful 

driver of norm-adherent behavior — more so than demographic or economic factors alone. Critically, compliance with provider 

norms was negatively associated with relationship satisfaction (β = −0.34, p < 0.001), establishing a statistically robust pathway 

through which the internalization and enactment of gendered financial expectations translated into diminished relational wellbeing. 

The SEM results also confirmed the centrality of relational negotiation as a protective mechanism. Provider norm internalization 

significantly suppressed relational negotiation behavior (β = −0.44, p < 0.001), while relational negotiation itself was the strongest 

positive predictor of relationship satisfaction in the model (β = 0.49, p < 0.001). This bidirectional dynamic revealed a critical tension: 

gendered provider expectations not only imposed direct psychological costs through financial stress and eroded self-esteem (financial 

stress → self-esteem: β = −0.47, p < 0.001), but they also undermined the very relational processes — open negotiation, shared 

decision-making, flexible role arrangements — that most strongly predicted relationship satisfaction and stability. Taken together, 

the SEM findings offered compelling structural evidence that gendered resource provision expectations functioned as a systemic 

relational stressor, operating through ideological internalization rather than mere economic constraint, and that dismantling these 

norms was not simply a matter of equity but a measurable prerequisite for relational and psychological wellbeing. 

 

Conclusion 

This study provided robust empirical evidence that gendered expectations of resource provision in contemporary intimate 

relationships were deeply internalized, ideologically entrenched, and consequential for both psychological wellbeing and relational 

quality. Across univariate, bivariate, and structural equation modelling analyses, it was demonstrated that men bore a disproportionate 

ideological burden of provider identity — one that generated measurable financial stress, suppressed self-esteem, constrained 

relational negotiation, and ultimately undermined relationship satisfaction — while women, despite growing economic parity, 

continued to navigate relationships in which their financial contributions remained symbolically devalued and their negotiation 

agency was structurally constrained by prevailing norms. The findings collectively affirmed that breadwinner ideology was not a 

benign cultural remnant but an active site of gendered inequality that reproduced harm across multiple domains of intimate life, and 

that meaningful transformation of relational dynamics required not only structural economic change but sustained critical 

interrogation of the ideological frameworks through which resource provision was gendered, moralized, and enforced. 

 

Recommendations 

Integration of Gender-Equitable Relationship Education into Formal Curricula: Given that high educational attainment alone 

was insufficient to disrupt provider norm internalization, policymakers and educational institutions should develop and integrate 

gender-responsive relationship education programs at secondary and tertiary levels that explicitly challenge breadwinner ideology, 

foster critical reflection on resource equity, and equip young people with the negotiation skills necessary for building egalitarian 

partnerships. 

Psychosocial Support Interventions Targeting Male Provider Stress: Mental health practitioners and social service providers 

should design targeted interventions that address the psychological costs borne by men who over-identify with the provider role, 

including counseling frameworks that decouple masculine identity from financial performance and support the development of more 

flexible, negotiated models of relational contribution. 

Policy Reform to Recognize and Redistribute Relational Labor: Governments and civil society organizations should advance 

policy frameworks — including progressive parental leave structures, recognition of non-monetary household contributions in 

economic planning, and public awareness campaigns — that disrupt the structural conditions sustaining gendered resource provision 

expectations and promote a broader, more equitable conception of partnership that values diverse forms of contribution beyond 

financial provision. 
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